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ARTICLE 1 
 

RECOGNITION 
 

Broward County recognizes the Federation of Public Employees, a Division of the 

National Federation of Public and Private Employees AFL-CIO, as the exclusive 

representative for purposes of collective bargaining with respect to rates of pay, wages, 

hours of employment and other terms and conditions of employment in the following 

designated unit: 

Included: 

All regular full and part-time non-professional non-exempt employees employed by 

the Broward County Board of County Commissioners at its Department of Port Everglades 

in the classifications set forth in Appendix A-1.  

Excluded: 

All other County employees not set forth in Appendix A-1 except those employees 

employed in any job classification mutually agreed to by the parties. 

Whenever used in this Agreement, the word "Employee" or "Employees" shall 

mean any person or persons employed in the aforedescribed unit as defined by the 

Florida Public Employees Relations Commission, Case No. RC-81-002, Certification 

#557, as amended, Certification of Exclusive Bargaining Representative. 
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ARTICLE
 


DEFINITIONS
 


Terms in this Agreement shall be defined as follows: 

A. 	 Federation of Public Employees, a division of the National Federation of Public and 

Private Employees (AFL-CIO) which has been granted the right to represent 

exclusively the members of the bargaining unit is synonymous with "Union" when 

referred to herein. 

B. 	 "Agreement" - - That document which delineates the items and terms which were 

mutually agreed to as the result of collective bargaining. 

C. 	 	 "Bargaining Unit" - - That group of employees determined by the County of 

Broward, Florida and FPE and approved by the Florida Public Employees Relations 

Commission to be appropriate for the purpose of collective bargaining. 

D. 	 	 "Collective Bargaining" - - The performance of mutual obligations of the public 

employer and the bargaining agent of the employee organization to meet at 

reasonable times, to negotiate in good faith, and to execute a written contract with 

respect to agreements reached concerning wages, hours, and conditions of 

employment. 

E. 	 	 "PERC" - - Public Employees Relations Commission, a regulatory state agency 

created under CH. 447 (F.S.). 

F. 	 "PERA" - - Public Employees Relations Act, CH. 447 (F.S.) governing collective 

bargaining with public employees. 

G. 	 "Seniority" - - Shall be defined as the length of continuous service with the County 

of Broward, Florida or the former Port Everglades Authority as a member of the 

bargaining unit. "Continuous Service" means uninterrupted employment with the 

FY 2013, 2014 	 D1 PORT NON-SUPERVISORY 
 



County of Broward, Florida or the former Port Everglades Authority as a member of 

the bargaining unit. 

H. 	 "Immediate Supervisor" - - That person in an administrative or supervisory position 

directly responsible for the supervision and direction of an employee and to whom 

the employee is directly responsible.  An immediate supervisor who is a unit 

member shall be excluded from responding to grievances pursuant to Article 4. 

I. 	 "Employee" - - That person in the bargaining unit as described in Paragraph C, 

above. 

J. 		 "Termination" - - The act of separation from employment through retirement, 

discharge for just cause, discharge during the probationary period, voluntary or 

involuntary resignation, or death. 

K. 	 "Probationary Employee" - - A newly hired employee whether full-time or part-time 

who has completed less than one hundred eighty (180) calendar days of County 

employment. The probationary period may be extended for up to an additional 

ninety (90) calendar days upon the written request of the Division Director and the 

approval of the Director of Human Resources.  Probationary employees shall be 

covered by the provisions of this agreement except that no grievance may be filed 

on their behalf relating to discipline or discharge from employment. 

L. 	 "Permanent Employee" - - An employee who has satisfactorily completed no less 

than one hundred eighty (180) calendar days of employment in a position which 

has no predetermined termination date and calls for the employee to work the basic 

work period or the normal work week as defined in Article 12 of this Agreement. 

M. 	 "Regular Part-Time Employee" - - An employee who has satisfactorily completed 

no less than one hundred eighty (180) calendar days of employment in a position 
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which calls for the employee to work less than the normal work week but at least 

twenty (20) hours per week. 

N. 		 "Temporary or Temporary Part-Time Employees" - - Employees who have a 

predetermined termination date. Temporary employees shall not be covered by 

any of the provisions of this Agreement. 

O. 	 "The Parties" - - County of Broward, Florida, and FPE. 

P. 	 "Transfer" - - Change in work location within the same job class.  Bargaining unit 

employees may request a transfer to another vacant position within their division by 

notifying the Division Director in writing.  All written requests for transfer shall be 

considered before a vacancy is filled by the Division.  A notice of request to fill a 

vacancy will be posted in each Division.  Employees will be made aware of the 

location for such posting. 
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ARTICLE 2 
 

EMPLOYEE RIGHTS 
 

The County and the Federation agree that the basic intent of this Agreement is to 

provide a harmonious working relationship between the County and the Federation.  The 

County and the Federation agree that all provisions of this Agreement shall be applied to 

all employees covered by it and that the County and the Federation affirm their joint 

opposition to any discriminatory practices in connection with employment, promotion or 

training, remembering that the public law and public interest require no discrimination on 

account of race, color, creed, handicap, national origin, age or sex. 

Employees shall have the right to join the Federation to engage in lawful concerted 

activities for the purpose of collective bargaining, to express and communicate any view, 

grievance, complaint or opinion relative to conditions or compensation of public 

employment or its betterment, all free of any restraint, coercion, intimidation or reprisal 

against any employee because of that employee's membership or lack of membership in 

the Federation or by virtue of any employee-member holding office in the Federation.  This 

provision shall be applied to all employees employed by the County and represented by 

the Federation. 

Disciplinary notices or documentation of disciplinary action in any employee's file 

for which there have been no recurrence of the same or similar nature in eighteen (18) 

months shall be void and without effect in that they will not be used to support further 

disciplinary action, except in the case where an employee has received a last chance 

warning and less severe disciplinary action in lieu of termination.  In these instances, the 

above time frame language will not apply and the applicable time frame shall be specified 

within the last chance warning. 
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ARTICLE 3 
 

MANAGEMENT RIGHTS
 


It is understood that the County has the right to operate the department and 

divisions of Port Everglades and this Agreement shall not be construed to limit in any way 

the right of the County to manage and operate its business. 

In order to fulfill this commitment and responsibility, management shall have the 

right, subject to the terms and conditions of this agreement, to: 

1. 	 Hire, promote and evaluate employees. 

2. 	Discipline, demote, suspend or discharge employees for just cause. 

3. 	 Determine unilaterally the purpose of each department, division or operation. 

4. 	 Determine what reasonable work activities are performed. 

5. 	 Exercise control and discretion over the organization and operation of the 

County. 

6. 	 Cause reductions in work force for legitimate reasons. 

7. 	 Set standards of service to be provided. 

8. 	 To formulate, change or modify rules, regulations and procedures provided it 

is not contrary to the provisions of this Agreement. 
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ARTICLE 4 
 

GRIEVANCE PROCEDURE 
 

Section 1 Grievance Procedure 

A grievance shall be defined as any controversy or dispute arising between the 

parties involving questions of interpretation or application of the terms and provisions of 

this Agreement and other conditions of employment.  Having a desire to create and 

maintain labor relations harmony between them, the parties hereto agree that they will 

promptly attempt to adjust all complaints, disputes, controversies or other grievances 

arising between them involving questions of interpretation or application of the terms and 

provisions of this Agreement and other conditions of employment.  A class action 

grievance is a grievance that involves more than three (3) specifically named employees 

(who all must sign the grievance form).  Class action grievances may be initially filed at 

Step 2 of the grievance procedure.  

Section 2 

Thus, should differences or disputes arise between the parties to this Agreement or 

between the employees covered herein and the County, other than cases of discharge 

and/or suspension, the aggrieved party to this Agreement or employee, or employees, as 

the case may be, shall use the following procedures: 

Step 1. 	 In the event that an employee believes there is a basis for a 

grievance, said employee and/or a Union representative shall present 

a formal grievance in writing to the employee’s division head within 

five (5) working days of the date of the occurrence of the event giving 

rise to the grievance. The Formal Grievance shall be presented on 

the designated form, signed by both the grievant (s) and a 
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representative of the Federation, which shall contain all known facts 

supporting the alleged grievance and the specific Article(s) and 

Section(s) which is alleged to be violated.  Upon presentation of this 

written grievance to the division head, and within five (5) working days 

thereafter, the division head, the employee and the Union’s 

representative shall attempt to resolve the same dispute and, within 

five (5) working days thereafter, the division head shall render a 

decision in writing to both the employee and to the Union.   

Step 2. In the event the aggrieved employee and/or the Union is not satisfied 

with the written answer to Step 1 above, the said grievance shall be 

presented within five (5) working days after the written answer above 

to the Port Director, or his/her designee, who will, within five (5) 

working days of the receipt of same, meet with a representative of the 

Federation in an attempt to resolve the said grievance. At this 

meeting, the employee and/or the on-site Federation representative 

may also be present. Within five (5) working days after this meeting, 

the Port Director or his/her designee shall render a decision in writing. 

Section 3 

In the event an employee is discharged and/or suspended by the County, the 

aggrieved party to this Agreement or employee or employees shall, within five (5) working 

days of written notice of discharge and/or suspension grieve his/her discharge and/or 

suspension to the Port Director, or his/her designee who shall, within five (5) working days 

of the receipt of the same, meet with a representative of the Federation in an attempt to 
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resolve the grievance.  At this meeting the employee and/or the on-site Federation 

representative shall also be present. Within five (5) working days after this meeting, the 

Port Director shall render his/her decision in writing. 

Section 4 

With respect to discharge and/or suspension, the County shall notify the affected 

employee no later than ten (10) working days from the date the County fixes the 

responsibility for the incident upon which the discharge and/or suspension is based.  The 

County's failure to comply with the ten (10) working day period shall constitute a waiver of 

its rights to take any disciplinary action against the employee or employees, including, but 

not limited to, oral reprimand, written reprimand, suspensions or discharges, for the 

incident. 

Section 5 

The time limitations provided in this Article shall be strictly observed and shall be 

extended only by written agreement of the parties.  In the event that the County fails to 

comply with any of the aforesaid time limitations in Steps 1 and 2 of the grievance 

procedure or Sections 3 and/or 4 of this Article, the grievant may file to the next level in 

the grievance procedure, prior to arbitration. In the event that the Federation fails to 

comply with any of the aforesaid time limitations in Steps 1 and 2 of the grievance 

procedure or Sections 3 and/or 4 of this Article, the grievance shall be deemed denied and 

no relief granted.  If a grievance meeting is re-scheduled at the request of either of the 

parties, the time frames will be automatically extended to allow for re-scheduling of the 

grievance meeting. 
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Section 6 

Application to this procedure shall foreclose the grievant from appealing to any 

other available County procedure or vice-versa. 

Section 7 

Nothing in this Article shall require the Federation to process grievances for 

employees who are not members of the Federation, in conformity with Florida law. 
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ARTICLE 5 
 

ARBITRATION 
 

Section 1: Arbitration 

In the event any disputes and/or differences, including discharges and 

suspensions, have been properly processed through the grievance procedure without 

resolution, the Federation may demand arbitration and this demand, in writing, shall be 

presented to the Port Director, or his/her designee, within ten (10) working days from the 

receipt of the decision of the previous step. 

The Arbitrator shall be appointed by mutual consideration of the parties.  Either 

party may petition the Federal Mediation and Conciliation Service (FMCS) and request a 

list of five (5) qualified arbitrators and from said list the parties shall alternately strike and 

select a single arbitrator to preside as a neutral at the hearing involving the grievance. 

Such written petition to FMCS must be mailed (certified, return receipt requested) or sent 

via facsimile, with a copy simultaneously sent to the other party, within twenty (20) working 

days after arbitration is demanded. 

The decision of said arbitrator shall be final and binding upon both parties.  The 

arbitrator shall not be empowered to alter, amend, add to, or eliminate any provisions of 

this Collective Bargaining Agreement.  The losing party in an arbitration will pay the 

expenses of the Arbitrator.  Each party shall be responsible for any additional expense 

(included but not limited to representatives, attorneys, transcripts, witnesses) it chooses to 

incur. 

Section 2 

In the event that any employee has been suspended and that suspension is 

upheld, that employee, upon the expiration of that suspension, shall be fully reinstated to 
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his or her former position with no loss or impairment of any of his or her rights under this 

Collective Bargaining Agreement or other rules and regulations of the County. 
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ARTICLE 6 
 

IMPASSE RESOLUTION 
 

In the event that there is an impasse in negotiations concerning the negotiation of a 

new collective bargaining agreement or the mutual amendment of an existing collective 

bargaining agreement, the parties agree that the resolution of any impasse issues shall be 

governed by the provisions of Florida Statutes Chapter 447, as amended.   
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ARTICLE 7 
 

ON-SITE REPRESENTATIVE 
 

Section 1 

The Federation shall have four (4) on-site representatives and four (4) alternates, 

and shall notify the County of those representatives by mail. The Federation shall then 

designate from among the four (4) on-site representatives a chief on-site representative.  

Section 2 

The on-site representative will be given up to fifteen (15) minutes with pay to 

discuss any grievance with a unit member.  If a grievance is filed and processed, the on-

site representative will be permitted to attend any grievance meeting called by the County 

without loss of pay. 

Section 3 

The chief on-site representative shall have the right to attend any and/or all 

meetings, conferences, etc., between the Authority and the Federation concerning rates of 

pay, rules and/or working conditions affecting employees within the designated unit at no 

loss of pay. 

Section 4 

The chief on-site representative will be permitted two (2) days off per year and the 

alternate one (1) day off per year without loss of pay to attend an officially sanctioned 

Federation seminar, meeting or convention. 

Section 5 

For purposes of reduction in work force, the on-site representative shall be entitled 

to super seniority. 
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ARTICLE 8 
 

BULLETIN BOARDS
 


The County shall provide the Federation with reasonable space and access to 

existing Port Everglades Department bulletin boards in those Divisions where members of 

the Federation are employed and the Federation may erect bulletin boards where none 

exist. Space designated for the Federation shall not be used for County notices or 

bulletins. All notices or bulletins of the Federation that are to be posted must be submitted 

to the Port Director or his/her designee for approval prior to posting with a copy for the 

County. There shall be no other general distribution or posting by employees of 

pamphlets, advertising or political matter, notices, or any kind of literature upon County 

property other than as herein provided.  The bulletin boards, authorized by the County for 

use by the Federation, may be used by the Federation, under terms of this Article, only for 

the purpose of posting the following notices and announcements: 

A. Notice of Federation meetings and minutes of meetings; 

B. Notices of Federation elections; 

C. Notices of Federation appointments to office; 

D. Notices of Federation recreational, social affairs, benefits, and other Federation 

activities. 

Approval of the above-enumerated notices shall be granted by the Port Director or 

his/her designee unless the material violates the provisions of this Agreement or is 

harmful to employee labor relations. 

Any document that is posted without prior approval as required in this Article shall 

be removed and repeated posting of non-approved documents may result in the privilege 

of such use of the bulletin boards being withdrawn. 
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ARTICLE 9 
 

PROMOTIONS AND VACANCIES
 


Section 1 

It shall be the policy of Broward County to encourage promotion from within, 

whenever feasible, consistent with qualified staffing and affirmative action goals.  A 

promotional system will be maintained encompassing merit principles which will recognize 

County service, including related experience with Port Everglades as a major factor in 

promotions along with qualifications and work records. It shall be the objective of the 

County to encourage promotion from within, free of political considerations, nepotism or 

other forms of favoritism or unlawful discrimination.  Promotional appointments shall not 

be grievable except in cases where the party (s) can substantiate that one of the above 

considerations resulted in such appointment. 

Section 2 

There shall also be a probationary period served when an employee is promoted. 

The term of this period shall be 135 calendar days.  Prior to the expiration of this period 

(135 calendar days), the promotional probationary period may be extended for up to an 

additional ninety (90) calendar days upon the written request of the Division Director and 

the approval of the Director of Human Resources.  If an employee is removed during the 

probationary period following a promotion for failure to perform satisfactorily the duties of 

the higher position, the employee shall be returned to the position held prior to the 

promotion or to a similar position. Should an appropriate vacancy not exist, the employee 

shall be restored to the position held prior to the promotion and the provisions governing 

reduction in force shall apply.  A probationary promotional appointment does not affect an 

employee's earned permanent status and rights in the County system acquired in another 
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position. The promoted employee retains the right to bring a grievance under any term or 

condition of employment specified in this Agreement, except that no grievance may be 

filed on the employee’s behalf relating to a management decision to return the employee 

to their former or substantially equivalent position during the first 135 calendar days 

following promotion.  During the probationary period the said employee will be paid the 

appropriate higher classification wage rate and will continue to receive said wage after 

completing their probationary period. 
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ARTICLE 10 

WORKING OUT OF CLASS 

Section 1 

Whenever an employee is requested to perform the tasks of a higher graded 

position that employee shall receive the rate of pay of that higher graded position or five 

percent (5%) above his/her regular rate of pay if the rate of pay for the higher graded 

position is less than five percent (5%) over and above that employee's regular rate of pay 

and his/her regular position whichever is greater for each and every hour worked in any 

higher grade during that contract year.   

Section 2 

An employee temporarily assigned to a lower graded position shall be 

compensated at the rate of pay received in his/her regularly assigned job grade. 
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ARTICLE 11 
 

SAFETY 
 

Section 1 

The County agrees that the Port Director shall establish a Safety Board which shall 

convene monthly during normal business hours.  The County further agrees that one 

representative from this bargaining unit shall serve on the Board at no loss of pay and/or 

other fringe benefits. The business of the Board shall consist of periodic review of 

occupational and safety standards at the Department of Port Everglades and review of all 

safety complaints made by employees. Any resolution and/or recommended action by the 

Board shall be directed, in writing, to the Port Director or his/her designee to be acted 

upon immediately. 

Section 2 

Employees in classifications/positions where it is warranted will receive one pair of 

safety shoes per fiscal year. The County Safety Coordinator will be responsible for 

deciding what positions receive safety shoes and the Safety Coordinator’s decision will be 

based on the recommendation of the Division Safety Committee representative and the 

Safety Coordinator’s interpretation of OSHA requirements.  Management shall determine 

the type and quality of such shoes.   

Those employees designated to receive shoes will be reimbursed one hundred 

percent of the price of safety shoes up to $ 100.00 annually. 
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ARTICLE 12 
 

WORK WEEK 
 

The work week of all employees shall be five (5) consecutive days followed by two 

(2) consecutive days off, not to exceed forty (40) hours in a seven (7) day period, 

beginning each Sunday at 12:01 A.M. through the following Saturday at 12:00 P.M., 

exclusive of scheduled unpaid lunch breaks.  In the event that there is any change in any 

of the employee's work schedule, the County shall give notice to both the employee and 

the Federation, in writing, two (2) weeks prior to any change.  When an emergency exists, 

the two (2) week notice requirement may be waived.   
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ARTICLE 13 
 

OVERTIME
 


Section 1 

All hours authorized and worked in excess of forty (40) hours in a seven (7) days 

work period shall be compensated at one and one-half (1½) times the employee's straight 

time base hourly rate of pay. Additional hours worked under forty (40) hours in a week to 

make up for time adjustment or other non-worked hours will be paid at straight overtime 

(not time and a half). There shall be no compensatory time in lieu of overtime pay. 

Overtime will be paid in fifteen (15) minute increments. The following hours shall be 

computed as hours worked for the sole purpose of computing eligibility for the overtime 

rate: 

A. 	 Hours off for workers' compensation; 

B. 	 Sick leave bonus hours; 

C. 	 	 Call back pay as defined in Section 2, shall only be computed as time 

worked for determining overtime eligibility, the intent being to help toward 

making the work week whole, in either of two cases: 

1. Where an employee has utilized authorized sick leave during the 

scheduled work week; or 

2. Where an employee receives a time adjustment of up to 2.5 hours 

per week (for example, the adjustment between the normal work 

week of 37.5 hours to 40 hours), however, not more than 2.5 hours of 

call back pay per week shall cause the time adjustment to be 

considered hours worked. 
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D. 		 Holiday pay, as defined in Article 15, shall be computed when the 

designated holiday is an employee's normally scheduled workday and the 

employee is given the day off in observance of the holiday; 

E. 		 Annual leave hours shall be computed only when such leave is 

prescheduled and approved according to the vacation schedule provisions of 

Article16; or when annual leave hours are requested and approved prior to 

the employee's knowledge that overtime has been scheduled during the 

week the annual leave is requested/approved. 

F. 	 Bereavement Leave Hours; 

G. 	 Jury Duty Leave hours paid; 

H. 	 Emergency Working Condition Hours as described in Section 3 of this 

Article. 

All other hours paid but not worked shall not be computed as hours worked. 

Section 2: Call Back Pay 

Any employee who is called back to work at a time other than his/her regularly 

scheduled hours of work/shift shall be granted a minimum of four (4) hours compensation 

at his/her straight time base rate of pay regardless of time actually worked. 

Any employee who is pre-scheduled to work within two (2) hours of regularly 

scheduled starting time shall be ineligible for call back pay but eligible for compensation 

for actual hours worked (at the overtime rate of pay, if applicable). 

Section 3: Emergency Working Conditions 

Due to conditions beyond the control of the Employer, including but not limited to 

things such as hurricanes, windstorms and tornados, if the County Administrator declares 
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an emergency and directs the County to begin Emergency Operations, bargaining unit 

members shall be compensated as described below: 

A. 	 Any employee regularly scheduled to work during the declared emergency 

who is ordered by the Employer’s management not to report or to go home 

prior to the completion of their shift will suffer no loss of pay.  Any employee 

who is on pre-approved sick leave, annual leave or personal day before the 

declared emergency will suffer no loss of pay and the applicable leave bank 

shall not be deducted. Such hours paid but not worked will not count as 

hours worked for computing premium (time and one-half) overtime eligibility. 

B. 	 Any employee who is ordered, or assigned as a result of volunteering, by the 

Employer’s management to work during the declared emergency shall be 

compensated at double their straight time base hourly rate for all hours 

actually worked. This compensation is in lieu of any other compensation. 
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ARTICLE 14
 


WAGES AND PAY PLAN
 


Section 1 

The County and the Federation recognize and agree that the wage and pay plan 

provided in Appendix A-1 shall constitute the official pay plan governing all persons 

employed in classifications included in this bargaining unit.   

Section 2 

For FY 2013, individuals hired into a position included in this unit shall assume the 

first step in the grade to which that position is assigned.  Upon successful completion of a 

six-month probationary period, the employee's pay step shall be adjusted upward one 

step at the conclusion of one year of service in grade and upon the annual anniversary, 

the employee will be advanced two (2) pay steps until such time as the employee has 

reached the maximum pay step in the grade to which he/she is assigned.  Such 

adjustments are, however, subject to satisfactory performance. 

Section 3 

When an employee is promoted to a position assigned to a higher grade, his/her 

wage rate shall be adjusted to the minimum pay step in the higher grade.  If the 

employee's current pay step exceeds the minimum pay step in the higher grade, the 

employee's wage rate shall be increased by two (2) steps provided it does not exceed the 

maximum of the new grade. The employee shall then be eligible for step increases as 

provided in Section 2 of this Article. 

Section 4 

When an employee is demoted to a position assigned to with a lower grade, his/her 

pay step shall be decreased by three (3) pay steps provided that the decrease is not 
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below the minimum of the new grade. If the adjustment would place the employee's pay 

step below the minimum step for the lower grade, the employee will assume the first step 

in the lower grade. 

Section 5 

A. Fiscal Year 2013 

1. Effective October 1, 2012, all pay range minimum and maximum rates of the 

pay grade will remain the same, as reflected in Appendix “A-1”.  

2. Eligible employees in a bargaining unit position at the time of ratification and 

approval by the Board of Broward County Commissioners and who did not receive a step 

movement in FY 2013 on their anniversary date as provided in Section 2 of this Article 

because they are at or above the top step of the range, shall receive a one-time gross 

lump sum amount equal to the value of two (2) steps effective on their anniversary date 

(such gross lump sum payment shall be rounded to the nearest dollar).  

B. Fiscal Year 2014 

1. Effective October 1, 2013, the step movements for successful completion of 

a probationary period or annual anniversary as provided in Section 2 of this Article will be 

discontinued for all bargaining unit employees. 

2. Effective October 13, 2013 (first full pay period in October 2013), all eligible 

bargaining unit employees shall have their base hourly rate adjusted upward three percent 

(3%) not to exceed the maximum rate of their pay range, or to the new minimum rate 

whichever is greater. Those employees below the maximum of the pay range and limited 

to an increase of less than three percent (3%) to their base hourly pay due to the 

maximum of the pay range, shall receive a one-time cash gross lump sum amount equal 

to the difference between three percent (3%) and the percentage increase received (such 
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gross lump sum payments shall be rounded to the nearest dollar).  Employees at or above 

the top step of the range, shall receive a one-time gross lump sum amount equal to three 

percent (3%) of the employee’s base annual salary effective on their anniversary date 

(such gross lump sum payment shall be rounded to the nearest dollar). 

C.  Any step increases/advancements shall not be applicable beyond the duration of this 

agreement unless specifically negotiated in a successor agreement. 

Section 6 

In addition to the straight time base hourly rate, effective the first full pay period in 

October 2006, (October 8, 2006) bargaining unit employees will be paid a shift differential 

of seventy cents ($0.70) per hour for hours actually worked on the second shift and one 

dollar and ten cents ($1.10) per hour for hours worked on the third shift.  Employees will 

receive the shift differential if they work a full eight (8) hours on third shift.   

For purposes of this article, shifts shall be defined as: 

First shift: All work shifts which begin between 4:00 a.m. and 11:59 a.m. 

Second shift: All work shifts which begin between 12:00 noon and 7:59 p.m. 

Third shift: All work shifts which begin between 8:00 p.m. and 3:59 a.m. 

FY 2013, 2014 14b PORT NON-SUPERVISORY 



APPENDIX A-1  

EFFECTIVE OCTOBER 1, 2012 
CLASS 
CODE CLASSIFICATION FLSA 

CODE 
SALARY 
GRADE 

HOURLY 
MIN 

HOURLY 
MAX 

ANNUAL 
MIN 

ANNUAL 
MAX 

U0704 PE BILLING CONTROLLER N U1900 $20.3767 $27.4057 $42,383.54 $57,003.86 
U0705 PE BOOKKEEPER N U1900 $20.3767 $27.4057 $42,383.54 $57,003.86 
U0707 PE CHIEF LINEHANDLER N U1600 $17.7624 $23.9101 $36,945.89 $49,733.07 
U0726 PE CLERK TYPIST N U0400 $11.0222 $14.8715 $22,926.15 $30,932.72 
U0712 PE CORP COMM SPEC N U1400 $16.3822 $22.0816 $34,074.88 $45,929.67 
U0715 PE DRAFTER N U1300 $15.7776 $21.2367 $32,817.50 $44,172.41 
U0716 PE DUTY HARBORMASTER N U2250 $23.8583 $32.1042 $49,625.26 $66,776.64 
U0717 PE END-USER SUP SPEC N U2250 $23.8583 $32.1042 $49,625.26 $66,776.64 
U0718 PE ENGINEER DOC CLERK N U0500 $11.4756 $15.4502 $23,869.18 $32,136.33 
U0721 PE FTZ WAREHOUSE ASST N U1300 $15.7776 $21.2367 $32,817.50 $44,172.41 
U0731 PE HARBORMASTER OFFICE SPEC N U1200 $15.1530 $20.4035 $31,518.22 $42,439.21 
U0706 PE LINEHANDLER N U1200 $15.1530 $20.4035 $31,518.22 $42,439.21 
U0725 PE RECEPTIONIST N U0200 $10.2061 $13.7373 $21,228.69 $28,573.65 
U0727 PE SECRETARY N U1400 $16.3822 $22.0816 $34,074.88 $45,929.67 
U0728 PE SECRETARY/ACCTS SPEC N U1600 $17.7624 $23.9101 $36,945.89 $49,733.07 
U0732 PE SURVEYOR N U1300 $15.7776 $21.2367 $32,817.50 $44,172.41 
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EFFECTIVE OCTOBER 1, 2012 
A B C D E F G H I J K 

SALARY HOURLY HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY HOURLY HOURLY GRADE MIN 
U0200 $10.2061 $10.4177 $10.6091 $10.8308 $11.0222 $11.2741 $11.4756 $11.7174 $11.9592 $12.1984 $12.4423 
U0400 $11.0222 $11.2741 $11.4756 $11.7174 $11.9592 $12.2010 $12.4629 $12.7148 $12.9465 $13.2055 $13.4696 
U0500 $11.4756 $11.7174 $11.9592 $12.2010 $12.4629 $12.7148 $12.9465 $13.1783 $13.4503 $13.7193 $13.9937 
U1000 $13.9843 $14.2765 $14.5485 $14.8608 $15.1530 $15.4552 $15.7776 $16.0698 $16.3822 $16.7098 $17.0440 
U1200 $15.1530 $15.4552 $15.7776 $16.0698 $16.3822 $16.7348 $17.0874 $17.4098 $17.7624 $18.1177 $18.4800 
U1300 $15.7776 $16.0698 $16.3822 $16.7348 $17.0874 $17.4098 $17.7624 $18.1151 $18.4879 $18.8576 $19.2348 
U1400 $16.3822 $16.7348 $17.0874 $17.4098 $17.7624 $18.1151 $18.4879 $18.8304 $19.2233 $19.6078 $20.0000 
U1500 $17.0874 $17.4098 $17.7624 $18.1151 $18.4879 $18.8304 $19.2233 $19.5860 $20.0193 $20.4197 $20.8281 
U1600 $17.7624 $18.1151 $18.4879 $18.8304 $19.2233 $19.5860 $20.0193 $20.3820 $20.8152 $21.2315 $21.6561 
U1700 $18.4879 $18.8304 $19.2233 $19.5860 $20.0193 $20.3820 $20.8152 $21.2182 $21.6313 $22.0639 $22.5052 
U1800 $19.2233 $19.5860 $20.0193 $20.3820 $20.8152 $21.2182 $21.6313 $22.0746 $22.5078 $22.9580 $23.4171 
U1900 $20.3767 $20.7612 $21.2205 $21.6043 $22.0641 $22.4913 $22.9292 $23.3991 $23.8583 $24.3355 $24.8221 
U2200 $22.5078 $22.9713 $23.4247 $23.8680 $24.3919 $24.8755 $25.3792 $25.8830 $26.3666 $26.8939 $27.4318 
U2250 $23.8583 $24.3496 $24.8301 $25.3000 $25.8554 $26.3680 $26.9020 $27.4360 $27.9486 $28.5076 $29.0777

 L M N O P 
SALARY HOURLY HOURLY HOURLY HOURLY HOURLY GRADE MAX MAX MAX 
U0200 $12.6912 $12.9450 $13.2039 $13.4680 $13.7373 
U0400 $13.7390 $14.0137 $14.2940 $14.5799 $14.8715 
U0500 $14.2736 $14.5590 $14.8502 $15.1472 $15.4502 
U1000 $17.3849 $17.7326 $18.0872 $18.4490 $18.8179 
U1200 $18.8496 $19.2266 $19.6112 $20.0034 $20.4035 
U1300 $19.6195 $20.0118 $20.4121 $20.8203 $21.2367 
U1400 $20.4000 $20.8080 $21.2241 $21.6486 $22.0816 
U1500 $21.2446 $21.6695 $22.1029 $22.5450 $22.9959 
U1600 $22.0893 $22.5311 $22.9817 $23.4413 $23.9101 
U1700 $22.9553 $23.4144 $23.8827 $24.3603 $24.8476 
U1800 $23.8855 $24.3632 $24.8505 $25.3475 $25.8544 
U1900 $25.3186 $25.8250 $26.3415 $26.8684 $27.4057 
U2200 $27.9804 $28.5401 $29.1109 $29.6931 $30.2869 
U2250 $29.6593 $30.2525 $30.8575 $31.4747 $32.1042 
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ARTICLE 15 
 

HOLIDAYS 
 

Section 1 

The following holidays will be observed as holidays for County employees of this 

bargaining unit: 

New Year's Day    Veteran's Day 
Martin Luther King's Birthday Thanksgiving Day 
Memorial Day    Day After Thanksgiving 
Independence Day    Christmas Day 
Labor Day 

Any holiday adopted by the Board of County Commissioners shall be incorporated 

by reference as a holiday with respect to the employees covered by this Agreement. 

Section 2 

In the event that any of the aforementioned holidays fall within an employee's 

regular work week, the employee shall be compensated at his/her regular rate of pay and 

shall receive the day off. 

Section 3 

If the observed holiday falls on the employee's regular scheduled day off, the 

employee will be given holiday pay as defined in Section 6 in addition to the normal 

scheduled work week at straight time rate of pay; or if the employer gives the employee 

another day off with pay, the day off will be in lieu of the holiday pay as defined in Section 

6 below and shall be taken within sixty (60) days.   

If the employer gives an employee who works the designated holiday another day 

off, the day off will be in lieu of the holiday pay as defined in Section 6 below and shall be 

taken within sixty (60) days. Section 6 would apply to actual hours worked on the 

designated holiday. 
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Section 4 

If a holiday(s) falls on a weekend for employees who are regularly scheduled to 

work Monday through Friday, said employee shall receive the Monday following the 

weekend or the last working day prior to the holiday to replace that holiday.  The County 

shall designate the day to be taken off in lieu of said holiday. 

Section 5 

Whenever a holiday listed in this Article falls on a Saturday or Sunday, and the 

County designates a Friday or Monday as the holiday that designated day will apply only 

for employees working Monday through Friday schedules.  For all other employees only, 

the actual holiday will be applicable for purposes of this Article. 

In no case will any employee be entitled to consider both the actual and the 

designated holiday as a "holiday" for the purposes of compensation and time off in the 

application of this Article. 

Section 6 

Any employee who works on a designated holiday shall receive eight (8) hours 

holiday pay at the employee’s regular rate of pay plus one and one-half (1 1/2) times his 

regular rate of pay for all hours worked on the holiday. 

Section 7 

The employee shall not be entitled to pay for any holiday falling during a layoff or 

unpaid leave of absence. If a holiday falls during an employee's vacation, the employee 

will be entitled to extend his/her paid vacation by one day for each holiday observed 

during the vacation provided the employee's supervisor is advised in writing and approves 

such vacation extension before the employee begins his/her vacation leave. 
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Section 8 

In order to receive holiday pay, an employee must have worked the scheduled shift 

on the day preceding and the day following the holiday. 

Absence from work on the day preceding or following the holiday will not deprive an 

employee of holiday pay only if due to previously scheduled vacation, death in the 

employee's immediate family, illness substantiated by physician’s certificate, or job related 

injuries. However, if an employee is not on approved paid leave and does not work their 

scheduled shift on the day before and the day after a holiday, he/she will not be paid for 

the holiday. 

Section 9 

An employee who fails to work his/her scheduled work day on the holiday forfeits the 

holiday pay for that holiday unless the employee provides a physician’s certificate as to 

his/her physical condition being incapacitated on the actual day missed.  If, however, an 

employee provides a physician’s certificate, the employee shall receive holiday pay plus 

sick leave pay for that day. An employee who does not provide a physician’s certificate 

and is otherwise eligible to use sick leave, will be compensated for the sick leave only. 

Section 10 

Employees will be granted sixteen (16) hours paid leave per calendar year to be 

utilized for personal business.  Personal days shall be in the form of Annual Leave, 

credited to the employee’s annual leave accrual balance effective on the first full pay 

period in January.   

Section 11 

In the event the Board of County Commissioners for Broward County, Florida 

designates a paid holiday, other than those listed in Section 1, for employees of other 
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bargaining units, the parties agree that the employees covered by this Agreement will 

likewise enjoy said holidays, on the same terms and conditions set forth in this article. 
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ARTICLE 16 


ANNUAL LEAVE
 

Section 1: General 

Annual leave may be requested for personal or emergency reasons or for vacation. 

Vacations are for the purpose of rejuvenating both physical and mental faculties and all 

employees are urged to avail themselves of vacation periods. No employee shall receive 

pay in lieu of annual leave unless recommendation is made by the Division Director and 

specific approval is given by the Port Director, and such payment is in accord with the 

provisions of this collective bargaining agreement. 

Section 2: Eligibility and Rate of Leave Accrual 

All employees in the bargaining unit shall be entitled to earn and accrue annual 

leave. Employees begin to accrue leave immediately upon employment. Annual leave 

shall be earned as follows: 

YEARS OF EMPLOYMENT HOURS EARNED PER YEAR 

Less than five (5) years Eighty (80) hours 

Five (5) through nine (9) years One hundred twenty (120) hours 

Ten (10) years and over One hundred sixty (160) hours 

An employee's annual leave pay will be based on the employee's bi-weekly pay 

rate in effect at the end of the pay roll period completed just prior to the beginning of 

annual leave. 
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Section 3: Requests for Leave 

A request for annual leave shall be submitted to the employee's immediate 

supervisor on an approved form designated by the Human Resources Division.  Leave 

may be taken only after approved by the employee's division director so that the 

department/division can function smoothly and efficiently. Annual leave will be granted, 

when practicable, in line of department/division seniority and in accordance with employee 

preference, but it is understood that the efficient operation of the Department shall be the 

first consideration. 

Leave may only be used as earned and annual leave with pay shall not be allowed 

in advance of being earned. If an employee has insufficient leave credits to cover a period 

of absence, no allowance for leave shall be granted in advance or in anticipation of future 

leave credits. In such cases, payroll deductions for the time lost shall be made for the 

period during which the absence occurred. 

Employees may request annual leave after six months of full time regular 

employment with the County. 

In the event that an employee's scheduled annual leave must be canceled due to 

operational needs of the Department, the employee shall be given at least thirty (30) days 

notice, except in the case of emergencies. 

Employees must submit a written request for annual leave dates prior to March 1 of 

each calendar year on a form that will be distributed to all employees no later than 

January 2 of each calendar year. Once approved, any changes in an employee's annual 

leave schedule must be approved by his/her division director. No such change shall be 

unreasonably denied. 
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Section 4: Minimum Charge 

A half (1/2) hour is the minimum charge for either annual or sick leave, and 

additional leave is charged in half hour multiples. Absences on separate days are not 

combined. 

Section 5: Use of Annual Leave 

Annual leave shall be granted in accordance with Section 3 for the following 

purposes: 

(a) Vacation. 

(b) Absences due to illness of members of employee's family. 

(c) Absences for transaction of personal business which cannot be 

conducted during off-duty hours. 

(d) Religious holidays other than those designated by this collective 

bargaining agreement as official holidays or designated by the County 

as holidays. 

(e) For uncovered portions of sick leave, once such leave has been 

exhausted through illness. However, employees may not use sick 

leave for annual leave. 

(f) Any absences from work not covered by other types of leave 

provisions established by this collective bargaining agreement. 

Section 6: Accumulation of Annual Leave 

The maximum annual leave that may be carried over from one calendar year to the 

next shall not exceed a total of 280 hours accrued leave. The date for computation of 

excess leave for each year shall be the end of the last pay period in December. 
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It is the intent of this agreement that employees take their annual leave yearly for 

the period in which it was earned. Employees carrying excess annual leave should be 

given the opportunity to use the excess leave. Any deviation from the authorized 

maximum accumulation must be documented and must be approved by the County 

Administrator. 

If for extraordinary circumstances, an employee is unable to use sufficient accrued 

annual leave to reduce his/her annual leave balance to below the maximum level by the 

last pay period in December of any calendar year, the County Administrator may allow the 

employee to take the excess annual leave by March 31 of the following calendar year. In 

such cases, excess leave not used by March 31 shall be forfeited. 

Section 7: Payment of Unused Annual Leave Upon Separation 

When an employee is separated in good standing from service with the County, 

he/she shall be paid for all accrued and unused annual leave on a one hour pay for each 

hour accrued leave basis. 

Section 8: Compassionate Annual Leave 

Employees covered by this Agreement may participate in the County's 

Compassionate Annual Leave Donation Program and are subject to the same guidelines 

and eligibility requirements as non-represented employees. 

FY 2013, 2014 16c PORT NON-SUPERVISORY 



ARTICLE 17 
 

SICK LEAVE
 


Section 1 

Employees, including probationary employees, will earn credit of eight (8) hours of 

sick leave for each month of service.  Such credit will be accumulated from the date of 

employment and shall be unlimited.  An employee who does not use sick leave for a 

period of thirteen (13) pay periods will have one (1) bonus day added to his/her annual 

leave. 

In order to qualify for sick leave, employees must notify their job site of their illness 

as soon as practicable, but not later than one (1) hour after the start of their scheduled 

shift, except in cases of emergency such notification shall not exceed two (2) hours after 

the shift starts. 

Section 2 

Employees who have successfully completed an initial probationary period and who 

are otherwise eligible to earn and use sick and annual leave may be allowed to use up to 

a maximum of forty (40) hours of their accrued sick leave in any one calendar year to care 

for an ill immediate family member. Immediate family shall be defined as the employee's 

spouse, registered domestic partner, father, mother, son, daughter, stepson/daughter if 

domiciled in the employee's household, and persons determined "in loco parentis" (in the 

place of the parent) by the Human Resources Director. 

Section 3 

Employees who are disabled, as defined by the Florida Workers Compensation 

Act, because of an injury arising out of, and in the course of their employment with the 
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County, will receive workers’ compensation benefits, in accordance with the Florida 

Workers’ Compensation Act.  Bargaining unit employees will be able to supplement 

workers’ compensation benefits by utilizing all accrued leaves to keep their salaries whole. 

Section 4 

Employees covered by this Agreement may participate in the County's Sick Leave 

Donation Program subject to the same guidelines and eligibility requirements as non-

represented employees. 

Section 5 

Accrued sick leave credits can be used during the probationary period.  A 

permanent employee who is absent from work and disabled because of a job related 

injury or a job related illness will continue to accrue sick leave hours during such period of 

paid leave of absence. 

Section 6 

All employees hired or transferred into a bargaining unit position prior to  January 1, 

2005 and have continuously served in said position,  will be paid thirty percent (30%) of 

the value of the sick leave accumulated to his/her credit at the time of separation, provided 

the employee leaves employment in good standing.  If an employee retires under the 

provisions of the Florida Retirement System he/she will be paid one hundred percent 

(100%) of the value of the sick leave accumulated to his/her credit at time of separation. 

Upon death of employee one hundred percent (100%) of the value of accumulated sick 

leave will be paid to the employee's beneficiary as named on the employee's group 

insurance policy. The maximum pay out for employees hired or transferred into the 

bargaining unit prior to January 1, 2005, shall be one hundred forty (140) days of sick 

leave credit. 
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All employees hired or transferred into a bargaining unit position on or after January 

1, 2005, shall be paid twenty-five percent (25%) of the value of their sick leave 

accumulated to his/her credit at the time of separation, provided the employee leaves 

employment in good standing.  If an employee retires under the provisions of the Florida 

Retirement System he/she will be paid fifty percent (50%) of the value of the sick leave 

accumulated to his/her credit at time of separation.  Upon death of employee, fifty percent 

(50%) of the value of accumulated sick leave will be paid to the employee's beneficiary as 

named on the employee's group insurance policy.  The maximum pay out for employees 

hired or transferred into the bargaining unit after January 1, 2005, shall be nine hundred 

sixty (960) hours of sick leave credit. 

Section 7 

Except where amended in this contract, the sick leave provisions of Chapter 14 of 

the Administrative Code shall apply to bargaining unit employees. 
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ARTICLE 18 
 

LEAVE OF ABSENCE WITHOUT PAY 
 

Section 1 

Leaves of absence without pay may be granted only when the employee has 

exhausted all applicable paid leave at the sole discretion of the Port Director or his/her 

designee. Leave of absence without pay shall be granted only when it will not adversely 

affect the interests of, or the efficient operations of the County and the Department of Port 

Everglades.  The term of the leave of absence shall be in writing and the leave will not be 

for more than three (3) months. However, a leave may be approved by the Director of 

Human Resources in accordance with the Family and Medical Leave Act for a period not 

to exceed four (4) months.  Leave of absence without pay exceeding the periods 

described above may be granted with the approval of the County Administrator.  However, 

in no case shall the total period of a leave of absence without pay exceed one year. 

Section 2 

No seniority, as stipulated in Article 23, will be earned by an employee during the 

time that the employee is on leave without pay.  When the employee returns from leave 

without pay, the employee shall be credited with all seniority earned prior to their leave of 

absence. If an employee fails to return to work within the term of leave, the employee's 

continuous service shall be broken and employment shall be terminated 

Section 3 

At the end of the leave of absence, an employee will be entitled to employment at a 

rate of pay not less than that which he/she received immediately prior to his/her leave of 

absence. The employee, upon return, shall return to his/her old job or the equivalent. 
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An employee granted leave of absence without pay and who wishes to return 

before the leave period has expired, shall be required to give his/her division head at least 

two (2) weeks notice. Upon receipt of such written notice, the employee must be permitted 

to return to work. 

Section 4 

During the leave of absence without pay, the employee will not be entitled to 

accumulate any sick leave or annual leave (vacation).  In addition, the employee will not 

be eligible for any holiday pay during such leave. 

Section 5 

No leave of absence, with or without pay, will be granted to permit an employee to 

work at another job or conduct a business. 

Section 6 

An employee who is granted an unpaid leave of absence may maintain the 

insurance coverage on himself/herself and his/her dependents in effect and in accordance 

with the Broward County Benefit Program. 
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ARTICLE 19 

PROBATION 

Section 1 

When an employee is hired by the County, said employee shall be on probationary 

status for the first one hundred eighty (180) calendar days of employment.  After 

completion of said period the employee shall attain a permanent employee status. 

During an employee's probationary status, the County may terminate said 

employee for any reason.  Said action shall not be subject to appeal by the employee 

and/or the Union. 

Section 2 

The probationary period may be extended for up to an additional ninety (90) 

calendar days upon the written request of the Division Director and the approval of the 

Director of Human Resources. Probationary employees shall be covered by the 

provisions of this agreement except that no grievance may be filed on their behalf relating 

to discipline or discharge from employment. 
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ARTICLE 20 
 

RULES AND REGULATIONS
 


The Federation recognizes the right of the County to establish reasonable rules and 

regulations, including rules and regulations regarding drug and alcohol abuse, for the safe 

and efficient conduct of County business and reasonable penalties for violation of such 

rules provided said rules and regulations do not conflict with any provisions of the 

Collective Bargaining Agreement or any terms and conditions of employment.  Established 

rules, regulations and penalties shall be posted within the department/division.  Changes 

in present rules shall not become effective until they have been posted for seven (7) 

calendar days at the time of posting and a copy has been directed to the Federation by 

mail. 
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ARTICLE 21 
 

TERMINATION 
 

An employee who is terminated for any reason shall receive all pay due for work 

performed to the effective date and hour of termination.  Said employee shall also be paid 

for any unused vacation and accrued vacation earned, if applicable. 

The County agrees that simultaneous with the termination of any employee, a copy 

of the written notice of termination shall be directed by mail to the Federation. 

When in its sole judgment, the County decides to issue an invitation for contractors 

to bid to provide a function presently performed by bargaining unit employees, and that 

action could displace bargaining unit employees, management shall notify the Union at 

least 30 days prior to the date that the invitation to bid is issued.  The Union shall be 

provided with all pertinent material provided to outside contractors.  The Union shall have 

the right to meet with management to discuss the proposed action, and the Union shall 

have the right to submit alternate proposals for management review.  Through the 

meetings, the parties shall attempt to limit the adverse impact that any possible 

contracting of services might cause. The meetings shall not preclude the County from 

proceeding with the process of issuing invitations to bid or awarding of bids, nor shall the 

meetings cause delay in the issuance of invitations to bid, or the awarding of bids. 

In the event that an employee no longer is employed by the County or any other 

government entity due to abolishment of the Department of Port Everglades, a division or, 

and/or job classification and/or an employee who is laid off in excess of twelve (12) 

months and is no longer subject to being recalled by the County, said employee, in 

addition to any other benefits to which that employee may be entitled under the Collective 
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Bargaining Agreement and Rules and Regulations of the County, shall receive termination 

pay according to the following schedule. 

(a) 	 1 to 2 years service - 2 weeks
 
3 to 5 years service - 4 weeks
 
6 to 10 years service - 6 weeks
 
In excess of 10 years service -  10 weeks
 

Employees with service in excess of ten years who are entitled to benefits under 

this Article shall receive one (1) additional week of salary for each five (5) years of 

completed service. 

(b) 	 One (1) week's pay shall be calculated by multiplying the employee's regular 
rate of pay at the time of termination by forty (40) hours. 

(c) 	 Payment will be made in a lump sum. 

(d) 	 Payment will not duplicate any similar benefit provided by any municipality or 
any Federal, State, or other governmental agency except that such payment 
will not bar payment of unemployment compensation. 

(e) 		 Payment will not be made to any one who retires under the Florida 
Retirement System. 
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ARTICLE 22 
 

LAYOFF AND RECALL 
 

Prior to any proposed reduction in work force, furlough, layoff, abolishment of the 

Department of Port Everglades, division or job classification the County shall, as soon as 

practicable, notify the Union and the parties shall meet in order to explore alternatives. 

In the event of a reduction in force, furlough, layoff, or abolishment of the 

Department of Port Everglades, division or job classification, the bargaining unit employee 

with the least seniority as defined in Article 23, shall be the first to be affected and said 

reduction in force, furlough, layoff, or abolishment of the Department of Port Everglades, 

division or job classification shall continue in the same order thereafter.  Any employee 

who is affected by the above shall have the option of displacing any junior employee in an 

equal or lower job classification employed by the Department of Port Everglades provided 

the employee is able to perform the duties of that job classification.  Any employee whose 

employment is affected by any of the circumstances contained above, shall, for a one (1) 

year period, have the right to fill any subsequent vacancy in the work force provided 

he/she has the ability to perform the duties of that position.  The County shall notify, by 

certified mail, any affected employee of any vacancy. 
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ARTICLE 23 
 

SENIORITY
 


Seniority shall be defined as continuous length of service with the Department. 

However, nothing herein shall affect an employee's original date of hire in the event that 

the employee leaves employment with the Department and returns to employment within a 

period of six (6) months. 
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ARTICLE 24 

UNIFORMS AND EQUIPMENT 

Section 1 

The County shall provide uniforms for those employees whose job assignments 

require them to be in uniform. The employees shall wear the uniform when on duty and 

shall maintain a suitable appearance at all times. 

Section 2 

The County agrees to provide all tools and equipment that are necessary for an 

employee to fulfill all his/her work assignments. 

Section 3 

The County shall compensate all employees who are provided uniforms a clothing 

allowance in the amount of $300.00 per year commencing 1/1/90.   
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ARTICLE 25 
 

UNION DEDUCTIONS 
 

Union deductions shall be made in accordance with forms provided by the 

Federation and executed and authorized by the employee authorizing said deductions. 

There shall be no charge made by the County for these deductions.  The exact amount of 

monies to be deducted for each employee shall be provided by the Federation to the 

County. Any changes in the amounts to be deducted shall be given to the County thirty 

(30) days in advance.  These monies, along with a list of each employee's name and 

monthly base wage, shall be transmitted to the Federation within thirty (30) days after the 

monthly deductions. 

The Federation shall indemnify the Authority and hold the County harmless against 

any and all suits, claims, demands and liabilities which arise out of or by reason of any 

action taken by the County to comply or attempt to comply with the provisions of this 

Article. 
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ARTICLE 26 
 

USE OF PAYROLL UNIT FOR DISTRIBUTION OF UNION MATERIAL
 

Section 1 

The County agrees to permit the Federation to use the Finance Division of Port 

Everglades for distribution of written material, provided that such material will only be 

disseminated on the normal payday.  All written material of the Federation that is to be 

distributed must be submitted to the Port Director or his/her designee for approval prior to 

being distributed. The Federation shall notify and provide the written material to be 

distributed to the Port Director no later than 11:00 a.m., two (2) days preceding the normal 

payday for prior approval for distribution.  There shall be no other general distribution by 

employees of pamphlets, advertising or political matter, notices, or any kind of literature 

other than as herein provided.  Written material for distribution will be permitted only for 

the purpose of distributing only the following notices and announcements: 

A. Notice of Federation meetings and minutes of meetings; 

B. Notices of Federation elections; 

C. Notices of Federation appointments to office; 

D. Notices of Federation recreational, social affairs, benefits, and other Federation 

activities. 

Approval of the above–enumerated notices shall be granted by Port Director, or 

his/her designee unless the material violates the provisions of this Agreement or is 

harmful to employee labor relations. 

Any document that is submitted for distribution without prior approval as required in 

this Article shall not be distributed and repeated submission of non-approved documents 

may result in the privilege of distribution being withdrawn. 
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Section 2 

It is understood by both parties that the County shall incur no liability with respect to 

any action that may or may not be taken by any individual, group or corporation as a result 

of the distribution of such material. 
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ARTICLE 27 
 

CIVIL LEAVE 
 

Employees shall be granted Civil Leave with pay when performing jury duty, when 

subpoenaed to appear before any public body or commission to represent the County, or 

when performing emergency civilian duty in connection with national defense shall, upon 

submission of proper proof, be paid straight time compensation for such time as they are 

actually detained from their regular shift. When requesting Civil Leave employees may be 

required to provide confirmation of their attendance by the Courts.  Any employees 

released early from jury duty prior to the end of their scheduled work day will be required 

to contact their supervisor for instructions regarding their return to work. 
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ARTICLE 28 
 

MILITARY LEAVE
 


The County recognizes the right and duty of its employees to serve in units of the 

U.S. Armed Forces, reserves, and the Florida National Guard.  As such, military leave will 

be granted in accordance with applicable Federal and/or State Statutes. 
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ARTICLE 29 
 

BEREAVEMENT LEAVE 
 

Section 1 

Any employee who suffers the death of an immediate family member shall be 

granted bereavement leave to attend the funeral in the following manner: 

(a) 	 If the death occurs within the State of Florida - three (3) compensated 
working days. 

(b) 	 If the death occurs outside the State of Florida - five (5) compensated 
working days. 

The bereavement leave shall be with full pay and shall not be deducted from the 

employee’s accrued leave.  If additional time is needed, the employee may use annual 

leave. 

Section 2 

For purposes of this section an immediate family member shall be mother; father; 

sister; brother; grandmother; grandfather; spouse; son; daughter; grandchildren; mother

in-law; father-in-law; daughter-in-law; son-in-law; brother-in-law; sister-in-law; any other 

relative residing in the employee's household, and registered domestic partner. 

Section 3 

Proof of death must be furnished by the employee if considered necessary in the 

opinion of the employee’s division director. 

Section 4 

The parties agree that in the event a death occurs pursuant to the standards set 

forth in Section 1, above, for a family member outside the state of Florida, an employee, 

upon request, shall be granted an additional two (2) days’ leave which shall be deducted 
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 from the employee’s earned sick leave.  The use of said sick leave for this purpose shall 

not affect the Bonus Day computation provided for in Article 17, Section 1. 

FY 2013, 2014 29a PORT NON-SUPERVISORY 
 



ARTICLE 30 
 

DRUG AND ALCOHOL TESTING 
 

Section 1 

In consideration of the legitimate concerns and interest the Employer and the Union 

both have in workplace safety and job performance and that both parties recognize that 

drug and alcohol abuse may have an adverse impact on County government, the image of 

County employees, and the general health, welfare and safety of the employees and the 

general public at large; and in consideration of the fact that both parties also recognize 

that drug and alcohol abuse are treatable illnesses that will be treated, where feasible, 

with emphasis on rehabilitation and education.  The Employer and the Union hereby 

agree: 

A.	 The Employer will not take action against an employee based on the 

employee’s off-duty conduct unless the employer can demonstrate that the 

employee's off-duty conduct is impairing the employee's on-the-job 

performance. 

B.	 That cooperation with the employees and their representative offers the best 

solution to ensuring workplace safety and job performance, while at the 

same time assisting those individuals suffering from drug and alcohol 

addiction. 

C.	 All aspects of this substance abuse program will be fully explained to all 

employees to whom it will apply to and any dispute evolving from this 

program will be subject to the grievance arbitration procedures.  Employees 

covered by the Agreement will have the right to union representation through 
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 all stages of the procedures defined in this Article.  However, in no event will 

the test be delayed by more than two (2) hours. 

Section 2 

The County may require any employee to submit to a blood and/or urine analysis 

when it has a reasonable belief that an employee is impaired in the performance of their 

duties because the employee is under the influence of alcohol, drugs or narcotics.  To 

permit testing, the County must have reasonable belief based upon the observations of 

two (2) or more supervisors, if possible, establishing reasonable belief to believe that an 

employee is impaired by illegal drugs or alcohol.  The employee shall be provided, upon 

request, with a separate container for a portion of the sample which is collected.  

Section 3 

Random substance tests will be strictly prohibited except as provided in Section 5 

and 7 below. 

Section 4 

All tests shall be conducted in a reputable hospital or laboratory selected by the 

County. The laboratory must follow guidelines for procedures and standards as 

established by Health & Human Services (HHS) and the National Institute of Drug Abuse 

(NIDA) at a minimum.  There shall be a two step initial screening process run 

concurrently, i.e., consisting of TLD (Thin Layer Chromatography) and EMOT (Enzyme 

Multiplied Immunoassay Technique).  The confirmation step of all samples testing positive 

during initial screening shall consist of a GC/MS (Gas Chromatography/Mass 

Spectrometry) test. 
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Section 5 

A.	 At the conclusion of the drug and/or alcohol testing, the County may 

discipline an employee subject to the just cause standard of this Agreement. 

However, in the case of an employee who has not previously tested positive 

and/or acknowledges a substance abuse problem, and except in cases 

involving moderate or major property damage, personal injury or gross 

misconduct by the employee, the employee shall be permitted to enter a 

County approved chemical dependency program. 

B.	 Upon successful completion of rehabilitation (as determined by the County 

physician) the employee shall be returned to their regular duty assignment or 

the equivalent thereof. If follow-up care is prescribed after treatment, such 

may be imposed by the County as a condition of continued employment. 

Moreover, the parties agree that entry into such a chemical dependency 

program shall be deemed to constitute reasonable belief that the employee 

is under the influence of or using drugs, narcotics, or alcohol, and that, 

accordingly, the employee may be subject to unlimited drug and/or alcohol 

testing procedures as outlined in Section 4 of this Article as required by 

management for a period not to exceed one (1) year from the date that the 

employee successfully completes the prescribed treatment plan.  Should an 

employee refuse to submit to drug or alcohol testing in accordance with the 

provisions of this Section, to voluntarily enter a County approved chemical 

dependency program, to successfully complete or to otherwise comply with 

the requirements of such program, to comply with the requirements of any 

follow-up care, or should the employee test positive for drugs, narcotics or 
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alcohol during the aforesaid one (1) year period, the employee shall be 

immediately dismissed. 

Section 6 

An employee's refusal to submit to drug or alcohol testing in accordance with the 

provisions of this Article may result in disciplinary action being taken against the employee 

up to and including dismissal subject to the just cause standard of this Agreement. 

Section 7 

A.	 An employee will be allowed to voluntarily enter a County approved chemical 

dependency program, assuming that the employee has had no history of 

substance influence or use. Should the employee be shown to have a 

history of substance influence or use, during his/her employment with the 

County, the County will be under no obligation to offer a second chance to 

enter a County approved chemical dependency program.  However, nothing 

herein shall be construed to prevent the County from offering a second 

chance to enter a County approved chemical dependency program, should 

the County deem it warranted. This does not preclude the County from 

taking any disciplinary action for any infraction other than the chemical 

dependency for which the employee is seeking assistance. 

B.	 Upon successful completion of rehabilitation (as determined by the County 

physician) the employee shall be returned to their regular duty assignment or 

the equivalent thereof. If follow-up care is prescribed after treatment, such 

may be imposed by the County as a condition of continued employment. 

Moreover, the parties agree that entry into such a chemical dependency 

program shall be deemed to constitute reasonable belief that the employee 
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is under the influence of or using drugs, narcotics, or alcohol, and that, 

accordingly, the employee may be subject to unlimited drug and/or alcohol 

testing procedures as outlined in Section 4 of this Article as required by 

management for a period not to exceed one (1) year from the date that the 

employee successfully completes the prescribed treatment plan.  Should an 

employee refuse to submit to drug or alcohol testing in accordance with the 

provisions of this Section, to voluntarily enter a County approved chemical 

dependency program, to successfully complete or to otherwise comply with 

the requirements of such program, to comply with the requirements of any 

follow-up care, or should the employee test positive for drugs, narcotics or 

alcohol during the aforesaid one (1) year period, the employee shall be 

immediately dismissed. 

C.	 Two (2) years after treatment is completed, the records of such treatment 

and positive drug test results shall be retired to a closed medical record. 

Retired records shall not be used against the employee for the purposes of 

progressive discipline, but may be used to show that the employee has a 

history of substance influence or use during his/her employment with the 

County. 

Section 8 

The Union, upon request, shall have the right to observe any aspect of the drug 

testing program, with the exception of individual test results.  The Union may inspect 

individual test results only if the release of such information is authorized by the employee 

involved. 
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Section 9 

NO WAIVER OF LEGAL RIGHTS: The Employer and the Union agree that this 

program shall not diminish the rights of individual employees under State and/or Federal 

laws relating to drug and/or alcohol testing. 
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ARTICLE 31 

EDUCATIONAL REIMBURSEMENTS/LEAVE 

Section 1 

Employees covered by this Agreement may participate in the County's Educational 

Reimbursement Program as established by Section 26-3 of the Broward County Code of 

Ordinances.  The eligibility requirements and the amount, type and condition precedent to 

obtaining reimbursement, will be established by the County. 

Section 2 

To improve the quality of personal service rendered to the public and to aid 

employees in equipping themselves for advancement, any permanent full-time employee 

may request Educational Leave for the purpose of taking occupationally related courses or 

training. The following procedures shall apply: 

A.	 The immediate supervisor shall determine the feasibility of excusing the 

employee from work by examining the work schedule and arranging for 

adequate coverage and/or redistribution of work assignments during the 

employee's absence. 

B.	 The Division Director or designated Section Head shall then determine 

whether the courses or training are occupationally related and whether leave 

shall be granted with full pay subject to review by the Human Resources 

Director if denied. 

C.	 Request for educational leave must have final approval in advance by the 

Human Resources Director and shall not exceed a total of twenty (20) 

working days or one hundred sixty (160) work hours in any one (1) calendar 
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year per employee, except as may be approved by the County 

Administrator. 

D.	 An employee will be advised as whether his/her request is approved or 

denied within thirty (30) calendar days of the date on which the employee's 

written request is received by the Human Resources Division.  Such 

requests shall not be unreasonably denied. 
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ARTICLE 32 
 

PERSONAL PROPERTY DAMAGE 
 

Section 1 

Employees whose personal property is damaged under certain conditions while 

working are to be reimbursed for the cost of repairing the damages or for replacement if 

repairs cannot be made. 

Section 2 

The County will reimburse the employee if: 

A.	 The damage occurred while in the performance of County business on 

County property or elsewhere if under the direction of the employee's 

supervisor. 

B.	 The damage occurred during the employee's working hours. 

C.	 The damage was caused by an object, piece of equipment, material or 

another employee where all persons involved were legitimately carrying out 

the duties of their jobs. 

D.	 The employee was wearing protective equipment where prescribed for a 

given job. 

Section 3 

The County will not reimburse the employee if: 

A.	 During lunch, break and refreshment period. 

B.	 While breaking normal rules of conduct expected in a business environment 

or violating safety rules. 
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Section 4 

The claim must be presented on a prescribed form to the Director of Administration 

at Port Everglades. The form must be approved by the employee's supervisor and 

department head and submitted within two (2) working days after damage occurs.  A 

witness to the accident should be included whenever possible. 

Section 5 

The County reserves the right to require documented proof of loss, including proof of 

ownership, and to conduct investigations of any claim made against the County under the 

terms and conditions of this Article. 

Fraudulent claims made by an employee(s) shall constitute just cause for 

disciplinary action up to and including termination of employment. 
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ARTICLE 33 
 

POLITICAL ACTIVITY
 


There shall be no restrictions placed on employees with regard to political activity. 

Employees may hold membership in or support any political party, run for political office, 

vote as they choose, express their opinions and wishes on political issues and candidates, 

maintain partisan neutrality and attend political functions, as long as these activities do not 

take place during the employee’s working hours. 
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ARTICLE 34 
 

STRIKES, SLOWDOWNS
 


The Federation agrees that there shall be no strikes or slowdowns of any kind 

whatsoever by employees of this bargaining unit. 

The County agrees that there shall be no lockout of the employees for any reason. 
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ARTICLE 35 
 

VOTING TIME
 


Employees who provide proof they are registered voters will be granted reasonable 

time up to one hour (1) voting time on election day for any County, State or Federal 

election. 
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ARTICLE 36 
 

SUCCESSOR CLAUSE
 


The terms of this Agreement shall be binding on any and all successors without 

modification or alteration in any respect in the event of annexation, change of 

management, consolidation, merger or sale. 
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ARTICLE 37 
 

SAVINGS CLAUSE
 


If any provision of this Agreement, or the application of such provision shall be 

rendered or declared invalid by any court of competent jurisdiction, the remaining parts or 

portions of this Agreement shall remain in full force and effect.  In the event of the 

foregoing, the parties agree to renegotiate a replacement provision. 

Any benefit which accrued to any employee prior to the effective date of this 

Agreement, which has been approved by the Port Director and which is not specifically 

mentioned in this Agreement, shall continue. 
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ARTICLE 38 
 

TOTALITY OF AGREEMENT 
 

The County and the Federation recognize and agree that the provisions contained 

herein represent the totality of the agreement between the parties.  It is understood and 

agreed, however, that the parties may by voluntary mutual consent, modify or add to this 

Agreement at any time during its term. 
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ARTICLE 39 
 

GROUP INSURANCE
 


All employees covered by this Agreement shall receive the same group insurance 

benefits as provided to other County employees in accordance with the County Benefit 

Program. 
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ARTICLE 40 
 

LONG TERM DISABILITY PLAN
 


The County shall continue to provide a long-term disability plan for employees 

covered by this agreement. 

Pending availability and cost, the plan or a successor plan shall be continued 

throughout the duration of this collective bargaining agreement.  Prior to any 

discontinuation of the plan, the parties shall meet to discuss the impact upon bargaining 

unit employees. 
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ARTICLE 41 
 

TERM OF AGREEMENT
 


The provisions of this agreement are for the Fiscal Years 2013 and 2014, and shall 

be effective upon ratification of the Union membership and approval of the Board of 

County Commissioners for Broward County, Florida except as otherwise provided in the 

agreement, and shall continue in force thereafter, through September 30, 2014. It shall 

automatically be renewed from year to year thereafter unless either party shall notify the 

other, in writing, at least sixty (60) days prior to the anniversary date, that it desires to 

terminate or modify this agreement. In the event that such notice is given, negotiations 

shall begin no later than thirty (30) days prior to the anniversary date. 
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ARTICLE 42 

LETTERS OF UNDERSTANDING 

The attached letter(s) of understanding described below are part of the Agreement and 

will continue in effect throughout the term of this Agreement. 

1) January 7, 2011 – RE: Furloughs for FY 10/11 

2) January 7, 2011 – RE: Cost Savings to Offset Unpaid Furloughs 

3) April 9, 2013 – RE: Health Insurance Premiums for Calendar Year 2013 

4) April 9, 2013 – RE: Union participation for EasyPay (Time and Attendance, PayCard 

Program and Enterprise Resource Project) 
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