AGENDA
LIVING WAGE ADVISORY BOARD MEETING
September 7, 2022 - 11:00 a.m.
In-Person Meeting

Conducted from:
Broward County Governmental Center Building
115 S. Andrews Avenue, Room 302
Fort Lauderdale, FL
l. Call to Order and roll call.
Il. Introductions as necessary.

[I. Approval of June 1, 2022 and June 27, 2022 (Special Meeting) minutes.

V. Staff updates to report.

V. Updates from Board members on meetings with Commissioners regarding the Living Wage.
VI. Memorandum — LWAB Recommendation on the Living Wage Ordinance.

VII.  Discussion and instruction to staff.

VIIl.  Adjourn.

Special Instructions & Notes:
1. Click on the link below for a copy of the complete agenda & attachments:

Agenda Package — September 7, 2022

2. Guidelines for public participation:

e If you are planning on attending this meeting, click on the link below and complete the
Guest Speaker Form.

Guest Speaker Form

e The form must be submitted electronically, at least two days before the meeting to:

lugarcia@broward.org.

e If you have any questions, please contact Lucy Garcia, Advisory Board Minutes
Coordinator at lugarcia@broward.org or (954) 357-6071at least two days before the
meeting.



https://www.broward.org/Purchasing/LWAB/20220907.pdf
https://www.broward.org/Purchasing/LWAB/Guest%20Speaker%20Form.pdf
https://www.broward.org/Purchasing/LWAB/Guest%20Speaker%20Form.pdf
mailto:lugarcia@broward.org
mailto:lugarcia@broward.org

MINUTES
LIVING WAGE ADVISORY BOARD MEETING
Wednesday, June 1, 2022 - 11:00 a.m.

Living Wage Advisory Board Members Present:

Mark Klein, Chair

Mike D. Payne, Board Member
Frank De Risi, Board Member
Chester Just, Board Member
Eddie Edwards, Jr., Board Member

Living Wage Advisory Board Members Absent:

Zac Cassidy, Vice Chair

County Staff Present:

Robert E. Gleason, Director, Purchasing Division

Shelia Pitts-Howard, Administrative Officer Senior, Purchasing Division

Clay Miller, Commission Aide, Commissioner Beam Furr

Fernando Amuchastegui, Senior Assistant County Attorney, Office of the County Attorney
Adam Katzman, Assistant County Attorney, Office of the County Attorney

Lucy Garcia, Program Project Coordinator, Purchasing Division (Minutes Coordinator)

VI.

The Minutes Coordinator, Lucy Garcia called the meeting to order at 11:15 a.m. Roll call was conducted by Lucy
Garcia and it was noted a quorum was present. The meeting was held in-person with four members attending in-
person & one member attending virtually.

Introductions were made by the Advisory Board members and staff.

A motion was made by Eddie Edwards, seconded by Frank De Risi and unanimously passed to accept the
March 2, 2022 minutes.

Staff Updates:

A. The Living Wage Contracts Report was not ready for this meeting and will be included with the September
2022 report.

B. The report provided by Human Resources will be addressed at the next meeting, if applicable.

Updates from Board members on meetings with Commissioners regarding the Living Wage:

A. Frank De Risi met with Commissioner Beam Furr regarding the Advisory Board’s concerns on the
previously proposed recommendations regarding declination of healthcare benefits. The Commissioner
asked Clay Miller, Commission Aide to attend the meeting on his behalf.

B. Eddie Edwards provided an update to the other Board members that he submitted his application for
reappointment to the Advisory Board by Commissioner Moskowitz.

C. There were no other updates provided at this time.
Discussion:

A. The Advisory Board members continued their lengthy discussion from the last scheduled meeting on March 2,
2022, regarding their concerns with the living wage, the declination of health care benefits and how the living
wage rate is being applied. Fernando Amuchastegui, Assistant County Attorney stated that he had some
additional information that he can provide after the Advisory Board members have concluded their discussions.
Eddie Edwards provided a summary based on the last discussion regarding concerns on the unfair advantage
for small businesses who do not have health insurance and must compete against big companies that are able
to provide health insurance. The Advisory Board members also discussed proposing a change to the living
wage ordinance where the word “shall” or “may” appears, as this verbiage creates a grey area for employers
as it relates to paying the higher living wage rate to employees.
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Fernando Amuchastegui, Senior Assistant County Attorney referred the Advisory Board to the language in
the living wage ordinance, Section 26-102, Subsection D.6, page 6 of 11, where it states that “if a covered
employee declines health care benefits, the covered employer may pay to the employee the living wage rate
with health care benefits, as described in Section 26-102 (a)(2)a, provided the covered employer provides
to the County written proof of the covered employee’s declination.” He restated the Advisory Board
members’ concerns related to the proposed loophole where they believe the employer should be required
to pay the employee the higher living wage rate with healthcare benefits. In addition, he also referenced the
note to the Advisory Board at the 2/6/19 meeting by Glenn Marcos, Assistant Director for Purchasing at the
time, where he informed the Advisory Board members that the proposed recommendations were presented
to the Commission Board (“the Board”) and the Board decided to proceed with other amended language to
the Ordinance. At the 12/11/18 (Agenda No. 26) Commission Board Meeting, the Board approved
amendments to Commissioner Rich’s proposal to increase the living wage rate to $13.27 per hour excluding
health care benefits which would be subsequently addressed. He also reviewed the Exhibit included with
Agenda Item No. 26 which reflects the Commissioners position on the issue regarding requiring employers
to pay the living wage rate with the provision of health care benefits (i.e., higher rate), if the covered
employee declines healthcare benefits and provides proof of other coverage. This exhibit confirms that
there was consideration of the Advisory Board’s proposed recommendations at the Commission Board
meeting, but ultimately the Board did not proceed with the proposed language. At the 2/26/19 (Agenda No.
43) Commission Board meeting, the Board approved the amended language that is currently reflected in
the living wage ordinance.

The Advisory Board members stated that they believe their proposed recommendations may not have been
completely understood by the Commission Board which is why the issue was not addressed. Clay Miller,
Commission Aide provided a brief recap of the referenced Commission Board meetings on discussions
amending the living wage ordinance. He believes it may have been overlooked by the Board once the
amended insurance portion was addressed at the 12/11/18 Board meeting. He said, at the time, there was
a big push to encourage employees to take the health care insurance, and not to encourage employees to
decline the insurance so they can receive the cash. Therefore, this situation may have changed due to the
rise in the cost of living and coming out of COVID. He also indicated that the Service Employees
International Union (SEIU) have been meeting with the Commissioners to discuss an increase to the living
wage and medical benefits for employees under the current Security Guard Services contract. He also
added that it would be helpful for the LWAB to provide their feedback and concerns to the Board.

Mr. Amuchastegui added that Adam Katzman, Senior Assistant County Attorney who was virtually attending
the meeting could provide clarification on some of the questions that are currently being discussed. Clay
Miller provided a brief recap to Adam Katzman on his previous summary to the LWAB members regarding
the referenced Commission Board meetings and the amended living wage ordinance. Mark Klein, Advisory
Board Chair also provided Adam Katzman with a summary of the Advisory Board’s concerns regarding the
declination of health care benefits (i.e., loophole). The Advisory Board members believe the word “may”
should be changed to “must”. This verbiage gives the employer an option to pay the lower rate instead of
the higher rate. The Advisory Board members had this discussion previously in other meetings and had
believed that the loophole had been addressed by the Board.

Mr. Katzman recalled the discussions held by the LWAB and, at the time, Glenn Miller was the appointed
counsel for the Advisory Board. He added that the Advisory Board’s proposed recommendations were
presented to the Commission Board. At the time, some of the County Commissioners proposed including
certain qualifying language, while others wanted to use the language proposed by the Advisory Board. But
ultimately the Commission Board, as a body, voted to keep the language as it was, “the employer may pay
the lower rate if the employee declines the insurance.” This was a policy decision by the Board. The goal
at the time was to have more employees take the health insurance instead of declining it. Clay Miller also
added that perhaps the previously proposed language by the Advisory Board can be presented again in an
acceptable format to the County Commission for their reconsideration. The Advisory Board members
proposed having one-on-one discussions with their respective Commissioners. Mr. Katzman provided
clarification that each Advisory Board member can speak to their respective Commissioners, although the
Advisory Board Chair cannot be delegated by the Advisory Board members to speak on their behalf. The
Advisory Board members also brought up the possibility of having one single living wage rate instead of one
for those who offer healthcare and another for those who do not. Clay Miller spoke to that and indicated
that this was an item of discussion at one of the Budget workshops, but it was ultimately decided that it
would not be feasible since there is no accurate way of tracking the medical portion of the living wage rate.
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VII.

Mr. Amuchastegui reminded the Advisory Board of their proposed October 14, 2014, memorandum
(included in the agenda package for this meeting) that was submitted to the County Administrator to address
the Advisory Board’s previous proposed recommendation and motion regarding the loophole. He also
added that, if it is the will of the Advisory Board, staff can use that same format and motion to resubmit their
proposed amendment for Section 26-102(d)(6) of the Living Wage Ordinance. The Advisory Board
members agreed that the same format and motion of that previously prepared memorandum can be used.
The Advisory Board members will consider using the memorandum as a reference document for discussion
with their respective commissioners.

The motion was made as follows to amend living wage ordinance, Section 26-102, Subsection D.6 to state:

e Motion: If a covered employee declines healthcare benefits, the covered employer
must pay the employee the higher living wage rate.

Chester Just made the motion as stated above; Eddie Edwards seconded the motion. Motion was
unanimously passed by the LWAB members.

The Advisory Board members agreed that it was not necessary to restate in the Motion the
following: “provided the covered employer provides to the County written proof of the covered
employee’s declination” since this is already stated in the current Ordinance.

Instruction to Staff:

A. The Advisory Board did not give any direct instruction to Staff at this meeting, but the discussion was to
have their previously proposed recommendations and motion be presented to the County Commission
in the same memorandum format previously submitted to the County Administrator.

There being no further business before the Board, the meeting adjourned at 12:30 p.m.

This meeting was recorded on CD 22-SC-04 (Sony IC Recorder).

Hand-Outs at the 6/1/22 Meeting:

Noohkwh =

Email dated 4/20/22 — Local State of Emergency & Advisory Boards Subject to 1-233.

Email dated 5/13/22 — Member Reappointment to Living Wage Advisory Board

Copy of 10/14/14 LWAB Memorandum to County Administrator

Chapter 26 - Living Wage Ordinance

Letter dated 4/1/22 - Acknowledgement of Resignation to James Ryan, Advisory Board Member
Attendance Record.

Schedule of Living Wage Advisory Board Meetings for 2022.
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Living Wage Advisory Board Members Present:
Mark Klein, Chair

Zac Cassidy, Vice Chair

Mike D. Payne, Board Member

Chester Just, Board Member

Eddie Edwards, Jr., Board Member

Frank De Risi, Board Member

County Staff Present:

Robert E. Gleason, Director, Purchasing Division

Shelia Pitts-Howard, Administrative Officer Senior, Purchasing Division

Alexa Francis, Administrative Officer, Purchasing Division

Connie Mangan, Purchasing Manager, Purchasing Division

Christine Calhoun, Purchasing Manager, Purchasing Division

Lucy Garcia, Program Project Coordinator, Purchasing Division (Minutes Coordinator)
Kevin Kelleher, Assistant County Administrator

Clay Miller, Commission Aide, Commissioner Beam Furr

Fernando Amuchastegui, Senior Assistant County Attorney, Office of the County Attorney
Adam Katzman, Senior Assistant County Attorney, Office of the County Attorney
Allen Wilson, Manager, Human Resources Division

Del Freeman, Assistant Manager, Human Resources Division

l. The Minutes Coordinator, Lucy Garcia called the meeting to order at 11:10 a.m. Roll call was conducted by Lucy
Garcia and it was noted a quorum was present. The meeting was held in-person with five members attending in-

person and one member attending via phone.

Il. Introductions were made by the Advisory Board members and County employees attending the meeting.

Il. Review and provide comments/recommendations to the Living Wage Ordinance.

V. Discussion:

A. Clay Miller, Commission Aide, from Commissioner Furr's office, provided a brief context on the request by

Commissioner Furr to have the proposed recommendations received from the Service Employees International
Union (SEIU), along with the County Administration Living Wage Ordinance presentation, be presented to the
Living Wage Advisory Board (LWAB) for their review, comments, and recommendations. Commissioner Furr
felt it was important to get the Advisory Board’s thoughts and comments on which of the recommendations
proposed would be of value to the County Commission to consider and pursue.

The following documents below were provided by the SEIU and County Administration related to the Living
Wage Ordinance:

*  Memorandum dated May 16, 2022, regarding Contracted Workers Protection Proposal
from representatives of the Service Employees International Union (SEIU) 32BJ.

*  Memorandum dated May 20, 2022, regarding Living Wage Report - Additional Information
(from Living Wage Workshop - March 1, 2022) - which was provided by County
Administration for the May 24th Budget Workshop.

The LWAB members reviewed and discussed the various recommendations proposed by SEIU in the
memorandum of May 16, 2022. Item No. 7 was discussed at great length regarding the proposal by the SEIU
that companies must retain employees for the first 90 days of a new contract. Fernando Amuchastegui, Senior
Assistant County attorney referenced Administrative Code - Chapter 26.41, which refers to the retention policy
for Aviation Concessions only. Kevin Kelleher, Assistant County Administrator, provided clarification, that for
the rest of the agencies within the County, if a new contractor comes over, they can choose to keep some, or
all the employees, or bring their own employees. As noted in the SEIU proposal, they are recommending that
employees be retained for at least 90 days, the current provision is only at the Airport for concessions, and it is
for 45 days.
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The LWAB members believe that the proposed recommendation for Item No. 7 by the SEIU might be
problematic and considered unfair for a contractor, who wins a bid, and must retain employees for 90 days as
the contractor should not be responsible for those salaries. They also asked if an SEIU representative was
present in the meeting to address any questions or provide clarification. Although there was no representative
present at the meeting, Clay Miller did clarify that the representative from SEIU was unable to attend due to a
family emergency.

The following are the LWAB’s comments or recommendations in reference to the eight (8) bullet points identified
in the 5/16/22 Memorandum from the SEIU 32BJ:

1. SEIU: “The living wage advisory board currently reviews the implementation and
effectiveness of the living wage article and may advise the Board of County Commissioners
on any recommendations for amendments to the living wage law. We propose that the
advisory board’s power to make recommendations be further spelled out and the advisory
board be asked to make annual recommendations on wages and benefits and shall solicit
comments or hold a public hearing. County commissioners would still have the ability to
approve or veto the recommendations.”

LWAB: The LWAB agrees with the proposed recommendation, although the County
Commission will have the final decision. The vote by the Advisory Board members was
as follows: Mark Klein — Yes; Mike Payne — Yes; Eddie Edwards — Yes; Frank DeRisi —
Yes; Zac Cassidy — Yes; Chester Just — Yes.

2. SEIU: “Amend the living wage to increase the minimum wage component to $16.00/hour
and $22.00/hour for work requiring licensing or specialized training as determined by the
director of purchasing”.

LWAB: The LWAB agrees with this proposed recommendation, although the County
Commission will have the final decision and it will be based on budgetary constraints. The
vote by the Advisory Board members was as follows: Mark Klein — Yes; Mike Payne —
Yes; Eddie Edwards — Yes; Frank DeRisi — Yes; Zac Cassidy — Yes; Chester Just — Yes.

3. SEIU: “Amend the living wage to increase the health care benefit amount to $4.60/hour, the
same level provided for under the federal Service Contract Act.”12

LWAB: The LWAB agrees with this proposed recommendation, although the County
Commission will have the final decision and it will be based on budgetary constraints. The
vote by the Advisory Board members was as follows: Mark Klein — Yes; Mike Payne —
Yes; Eddie Edwards — Yes; Frank DeRisi — Yes; Zac Cassidy — Yes; Chester Just — Yes.

4. SEIU: “Amend the living wage to index both the living wage and health care benefit to the
consumer price index as applied to the Broward County area by deleting the current
limitations on CPI indexing.”

LWAB: The LWAB does not agree with this proposed recommendation, although the
County Commission will have the final decision. The LWAB does not agree with this
proposed recommendation to remove the cap on annual increases, as it would create great
uncertainty on vendors bidding on services. The LWAB agrees with the current living wage
ordinance. The vote by the Advisory Board members was as follows: Mark Klein — No;
Mike Payne — No; Eddie Edwards — No; Frank DeRisi — No; Zac Cassidy — No; Chester
Just — No.

5. SEIU: “Amend the living wage poster to clarify that employers providing benefits are in
compliance with the law and to give the authority to approve the law’s explanatory poster
to the living wage advisory board.”

LWAB: The LWAB does not agree with this proposed recommendation, although the
County Commission will have the final decision. The LWAB does not agree with this
proposed recommendation, as moving from an “advisory” to “rule making” board changes
the intent of the Board. Furthermore, according to the County Attorney’s Office review, if
there is additional “responsibility” added to the LWAB, it may require additional disclosures
or filings with the State of Florida. The vote by the Advisory Board members was as follows:
Mark Klein — No; Mike Payne — Yes; Eddie Edwards — No; Frank DeRisi — No; Zac Cassidy
— No; Chester Just — Yes.



MINUTES, LIVING WAGE ADVISORY BOARD MEETING — SPECIAL MEETING Page 3
Wednesday, June 27, 2022 - 11:00 a.m.

6. SEIU: “Enact a law to provide 56 hours or 7 days of paid time off to the same set workers
covered by the living wage.”

LWAB: The LWAB agrees with this proposed recommendation, although the County
Commission will have the final decision and it will be based on budgetary constraints. The
vote by the Advisory Board members was as follows: Mark Klein — Yes; Mike Payne —
Yes; Eddie Edwards — Yes; Frank DeRisi — Yes; Zac Cassidy — Yes; Chester Just — Yes.

7. SEIU: “Enact a law requiring, for workers covered by the living wage, new contractors
continuing the services of a previous contractor to retain the existing workforce for the first
90 days of the new contract and to dismiss them during those first 90 days only for just
cause. Such a law should include a requirement that the incumbent contractor send a list
of affected workers to the successor contractor and to any collective bargaining agent (we
can provide good models).”

LWAB: The LWAB does not agree with this proposed recommendation, although the
County Commission will have the final decision. The LWAB does not agree with this
proposed recommendation, as a new vendor may be more efficient and/or use improved
technology or equipment and be able to provide the same service with less employees.
This proposal could require the vendor and County to pay more for carrying additional
employees. The vote by the Advisory Board members was as follows: Mark Klein — No;
Mike Payne — Yes; Eddie Edwards — No; Frank DeRisi — No; Zac Cassidy — No; Chester
Just — Yes.

8. SEIU: “Enact a law to require labor peace provisions in contracts for the services covered
under the living wage law.”

LWAB: The LWAB agrees with this proposed recommendation, although the County
Commission will have the final decision. The vote by the Advisory Board members was
as follows: Mark Klein — Yes; Mike Payne — Yes; Eddie Edwards — Yes; Frank DeRisi —
Yes; Zac Cassidy — Yes; Chester Just — Yes.

Kevin Kelleher, Assistant County Administrator provided additional clarification to the LWAB members to keep
in mind that the LWAB has in the past not made proposals or recommendations on specific living wage rates.
As such, the LWAB Board would not want to appear to be recommending to the County Commission that it would
have to raise taxes to cover any of these proposals as these would be based on budgetary constraints.

The LWAB members and staff had a lengthy discussion on the LWAB’s past request [from 2014] to amend the
Living Wage ordinance based on their previously proposed recommendation. Therefore, in addition to reviewing
SEIU’s proposed recommendations, at the LWAB’s special meeting held on June 27, 2022, the LWAB requested
the Purchasing Division, as its assigned agency coordinator, forward its recommendation to the County
Commission to amend the Living Wage Ordinance based on the discussion item referenced below and the
related motion made, which was unanimously passed by the LWAB members. Mr. Kelleher also clarified that
the motion had no requirement for proof of insurance, which means the employee would have the opportunity to
keep the money — even if they do not maintain healthcare coverage. He inquired if the LWAB is proposing that
proof of insurance be provided, the required frequency should be identified (e.g., once a year, 6 months,
quarterly). The LWAB members discussed how the proof of insurance would be provided to the County and
determined that it could be on a continuing basis; therefore, that verbiage was included in the Motion as noted
below.

e Discussion: The LWAB proposes to recommend amending Section 26-102(d)(6) of the
Living Wage Ordinance whereby when a covered employee declines the employers’
offered health care benefit plan, that the employee will receive the higher living wage
hourly rate; currently set at $17.56 per hour (Attachment 1).

o Motion: If the employee declines the health insurance, they must be paid the higher
living wage rate provided they show proof of continuing medical coverage to the
employer.

In order for Mark Klein, the Chair, to make the above noted motion, he passed the gavel
to Zac Cassidy, Vice Chair. Mark Klein then made the motion and Eddie Edwards
seconded it. Motion was unanimously passed by the LWAB members.
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The LWAB members also made the following motion:

e Motion: In addressing the eight (8) bullet points identified by the SEIU in their proposal
memorandum regarding the Living Wage Ordinance, the LWAB is requesting that their
comments and recommendations be presented to the County Commission at their
scheduled Commission Board meeting. Mark Klein made the motion and Eddie Edwards
seconded it. Motion was unanimously passed by the LWAB members.

The LWAB also asked when the proposed recommendations would be presented to the County Commission. Clay
Miller, Commission Aide, indicated that it would be at the discretion of the County Commission when they receive
these recommendations and possibly be presented as an agenda item when the County Commission is back from
recess on August 25". He noted that there is a budget workshop which may be scheduled for anytime from August
16t through the 18™h. A copy of the Living Wage Ordinance changes that will be presented to the County
Commission, if feasible, will be provided to the LWAB.

Instruction to Staff:
A. The LWAB instructed staff to have their proposed comments and recommendations submitted in a
memorandum format to the County Commission which documents the review and votes for the eight (8)
bullet points proposed by SEIU.

V. There being no further business before the LWAB, the meeting was adjourned at 1:15 p.m.
This meeting was recorded on CD 22-SC-05 (Sony IC Recorder).

Hand-Outs at the 6/27/22 Meeting:
1. Memorandum dated May 16, 2022, regarding Contracted Workers Protection Proposal from representatives of the
Service Employees International Union (SEIU) 32BJ.
2. Memorandum dated May 20, 2022, regarding Living Wage Report - Additional Information (from Living Wage
Workshop - March 1, 2022) - which was provided by County Administration for the May 24th Budget Workshop.
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Broward County Living Wage Ordinance: New Living Wage Contracts (Effective for the Period March 2022 - August 2022)

Bid/RLI/

e RFP No.:

Description/ Title:

Vendor/ Contractor
Name:

Award Date:

Effective
Date:

New Estimated
Contract Value

(Annual):

Previous
Estimated

Contract Value

(Annual):

Comments:

Reporting
Exemption:

Contract increases
attributable to:

(for N/A See
Comments)

Living
Wage

Scope
Changes

1 BLD2123667B1_1

AC and Refrigeration
Equipment Maintenance
and Replacement

AIRMATIC CONTROLS
INC

3/28/2022

4/1/2022

$288,440.00

$253,120.00

AC and Refrigeration Equipment Maintenance and Replacement, Bid No.
BLD2123667B1, for the Water and Wastewater Operations Division, in the initial two-
year amount of $576,880 and authorize the Director of Purchasing to renew the contract
for three one-year periods for a five-year potential estimated amount of $1,442,200. The
initial contract period shall begin on April 1, 2022 and will terminate two years from that
date. Increase from the previous contract is due to need for additional equipment and
inflation.

Incumbent: Temptrol Air Conditioning, Inc.; Contract Number and Title: BLD2118562B1,
AC Refrigeration Equipment Maintenance. Contract Term: September 27, 2019 through
May 13, 2022. Expenditures to date: $555,616.72.

2 BLD2123273B1_1

Airport Grounds
Landscaping

JUNIPER LANDSCAPING
OF FLORIDA, LLC

4/5/2022

4/8/2022

$639,269.00

$417,314.00

Airport Grounds Landscaping, Bid No. BLD2123273B1, for the Broward County Aviation
Department, in the initial one-year amount of $639,269 and authorize the Director of
Purchasing to renew the contract for two one-year periods, for a three-year potential
estimated amount of $1,917,807. The initial contract period shall begin on April 8, 2022,
and will terminate one year from that date. Contract increase due to inflation.

Incumbent: Prestige Property Maintenance, Inc.; Contract Number and Title:
BLD2116647B1, Airport Grounds Maintenance Services. Contract Term: April 8, 2019
through April 7, 2022. Expenditures to date: $993,340.

3 BLD2123274B1_1

US-1 Landscaping

AR MAINTENANCE
SOLUTIONS INC.

4/5/2022

4/23/2022

$483,435.00

$438,917.00

US-1 Landscaping, Bid No. BLD2123273B1, Bid No. BLD2123274B1, for the Broward
County Aviation Department, in the initial one-year amount of $483,435 and authorize
the Director of Purchasing to renew the contract for two one-year periods, for a three-
year potential estimated amount of $1,450,305. The initial contract period shall begin on
April 23, 2022, and will terminate one year from that date. Contract increase due to
inflation.

Incumbent: AR Maintenance Solutions, Inc; Contract Number and Title: BLD2117382B1,
US-1 Landscape Maintenance. Contract Term: April 23, 2019, through April 22, 2022.
Expenditures to date: $894,566.

4 BLD2123530Q1_1

BAS Services at FLL

JOHNSON CONTROLS
INC

5/24/2022

5/24/2022

$540,024.00

$197,339.00

Building Automation Systems (BAS) Maintenance, Bid No. BLD2123530Q1 for the
Broward County Aviation Department Maintenance Division, in the initial five-year
amount of $2,700,120 and authorize the Director of Purchasing to renew the contract for
five one-year periods, for a ten-year potential estimated amount of $5,400,240. The
initial contract period shall begin on the date of award and will terminate five years from
that date. Contract increase due to airport expansion and added equipment since the
last contract was awarded in 2019.

Incumbent: Johnson Controls, Inc.; Contract Number and Title: BLD2117085B1,
Building Automation Systems Services at FLL. Contract Term: January 8, 2019, through
April 7, 2022. Expenditures to date: $500,316.

5 TRN2124362B1_1

Transmission Repair or
Rebuild

DOWNTOWN
TRANSMISSION INC

6/6/2022

6/6/2022

$82,000.00

$100,125.00

Transmission Repair or Rebuild, Bid No. TRN2124362B1, for Fleet Services
Department, in the initial three-year estimated amount of $246,000 and authorize the
Director of Purchasing to renew the contract for two one-year periods, for a five-year
potential amount of $418,750. Contract increase due to living wage.

Incumbent: LHP Auto Service Inc., dba Aamco Transmissions and Downtown
Transmissions, Inc.; Contract Number and Title: TRN2115621B1_1 and
TRN2115621B1_2, Transmission Repair or Rebuild. Contract Term: September 7, 2018
through December 5, 2021. Expenditures to date: $59,107.09.
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Item:

Bid/RLI/
RFP No.:

Description/ Title:

Vendor/ Contractor
Name:

Award Date:

Effective
Date:

New Estimated
Contract Value
(Annual):

Previous
Estimated
Contract Value
(Annual):

Comments:

Reporting
Exemption:

Contract increases
attributable to:

(for N/A See
Comments)

Living
Wage

Scope
Changes

OPN2123817B1_1

Baggage Handling
Systems (BHS)

ERMC AVIATION, LLC

6/7/2022

7/1/2022

$7,003,761.28

$1,043,299.00

Baggage Handling Systems, Maintenance, Repair and Operations Services, Bid No.
OPN2123817B1, for Broward County Aviation Department, in the initial three-year
estimated amount of $21,011,284 and authorize the Director of Purchasing to renew the
contract for two one-year periods, for a five-year potential amount of $35,018,806.
Contract increase due to service at three additional terminals at the airport.

Incumbent: ERMC Aviation, LLC; Contract Number and Title: OPN2118883B1, Baggage
Handling Systems, Maintenance, Repair and Operations Services (services at Terminal
2 at Fort Lauderdale-Hollywood International Airport and Terminal 25 at Port
Everglades). Contract Term: September 1, 2020 through October 31, 2022.
Expenditures to date: $1,721,574.

BLD2123333B1_1

Greenways and
Miscellaneous
Landscaping

JUNIPER LANDSCAPING
OF FLORIDA, LLC

6/7/2022

7/15/2022

$1,300,270.00

$1,945,358.00

Greenways and Miscellaneous Landscaping Maintenance, Bid No. BLD2123333B1, for
the Highway and Bridge Maintenance Division, in the initial one-year estimated amount

of $1,300,270 and authorize the Director of Purchasing to renew the contract for two one-

year periods, for a three-year potential estimated amount of $3,900,810. Contract
decrease attributed to change in quantities.

Incumbent: Prestige Property Maintenance, Inc.; Contract Number and Title:
BLD2115965B2, Maintenance of Greenways and Miscellaneous Landscaping. Contract
Term: April 16, 2019 through July 14, 2022. Expenditures to date: $2,718,125.

BLD2123657B1_1

Canal & Associated
Facilities Maintenance

JUNIPER LANDSCAPING
OF FLORIDA, LLC

7/29/2022

7/29/2022

$1,262,200.00

$1,016,070.00

Canal and Associated Facilities Maintenance, Bid No. BLD2123657B1, for the Water
and Wastewater Services Division, in the initial one-year estimated amount of
$1,262,200 and authorize the Director of Purchasing to renew the contract for four one-
year periods, for a five-year potential estimated amount of $6,311,000. Contract
increase due to living wage.

Incumbent: Prestige Property Maintenance, Inc., Contract Number and Title: Contract
No. BLD2116981B1_1, Canal and Associated Facilities Maintenance, Contract Term:
April 11, 2019 through July 9, 2022, Expenditures to date: $2,440,713.50.

TRN2124364B1_1

Pest Control - Transit
Buses and Cars

X TERMINATOR INC

8/2/2022

8/5/2022

$300,011.00

$378,825.00

Pest Control — Transit Buses and Cars, Bid No. TRN2124364B1, for the Transit Division,
in the initial one-year estimated amount of $300,011 and authorize the Director of
Purchasing to renew the contract for two one-year periods, for a three-year potential
estimated amount of $900,033.

Incumbent: X Terminator, Inc., Contract Number and Title: Contract No.
BLD2118194B1, Pest Control — Transit Buses and Cars, Contract Term: May 23, 2019
through August 20, 2022, Expenditures to date: $419,930.

10

BLD2123540P1_1

BAS Svcs-County
Facilities

JOHNSON CONTROLS
INC

8/19/2022

8/18/2022

$1,554,383.00

$1,234,935.00

Building Automation Services (BAS) — Broward County Facilities, Bid No.
BLD2123540P1, for Facilities Management Department, in the initial three-year
estimated amount of $5,894,171.27 and authorize the Director of Purchasing to renew
the contract for two one-year periods, for a five-year potential amount of $9,823,618.80.
Contract increase due to additional locations and price increases to materials and labor.

Incumbent: Siemens Industry, Inc.; Contract Number and Title: R1305709P1, Building
Automation — Replacement FM111314-4. Contract Term: July 1, 2016 through August
31, 2022. Expenditures to date: $7,281,007.07.

Page 2 of 2
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Finance and Administrative Services Department

PURCHASING DIVISION
115 S. Andrews Avenue, Room 212 - Fort Lauderdale, Florida 33301 » 954-357-6066 + FAX 954-357-8535

DATE: August 30, 2022

TO: Board of County Commissioners

THRU: Monica Cepere, ! Admfﬂiﬂrﬁf :

FROM: Robert E. Gleason, Director CONSTANCE 2galyseesey .« Purchasing Manager, on
Purchasing Division S. MANGAN  Daie: 2022083016425 pehalf of

SUBJECT: Living Wage Advisory Board Recommendation on the Living Wage Ordinance
& Declination of Employer’s Health Benefit Plan by Service Contractor
Employees

On June 8, 2022, the County Administrator requested that the Living Wage Advisory Board
(LWAB) review the following documents and provide any comments or recommendations for the
Commission Board'’s possible fuiure consideration (Attachment 1).

+ Memorandum daied May 16, 2022, regarding Contracted Workers Protection
Proposal from representatives of the Service Employees international Union
(SEIU) 32BJ.

« Memorandum dated May 20, 2022, regarding Living Wage Report - Additional
Information (from Living Wage Workshop - March 1, 2022) - which was provided
by County Administration for the May 24th Budget Workshop.

On June 27, 2022, the LWAB held a special meeting and reviewed the documents as requested
by the County Administrator.

The following are the LWAB’s comments or recommendations in reference to the eight builet
points identified in the May 16, 2022 SEIU Memorandum. In addition, | have included
Management’'s Response to each point.

1.  SEIU: “The living wage advisory board currently reviews the implementation and
effectiveness of the living wage article and may advise the Board of County
Commissioners on any recommendations for amendments to the living wage law.
We propose that the advisory board’s power to make recommendations be further
spelled out and the advisory board be asked to make annual recommendations on
wages and benefits and shall solicit comments or hold a public hearing. County
commissioners would still have the ability to approve or veto the
recommendations.”

LWAB: The LWAB agrees with proposed recommendation, although the
Commission Board will have the final decision.

Broward County Board of County Commissioners
Mark D. Bogen * Lamar P. Fisher « Beam Furr * Steve Geller » Jared E. Moskowitz » Nan H. Rich » Tim Ryan - Michael Udine
www.broward.org
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Management Response: The LWAB currently can recommend Living Wage
ordinance changes, therefore an ordinance amendment is not required.
Additionally, LWAB meetings are in the “Sunshine” and the public may attend and
sign up to speak at least a day prior to the meeting. Furthermore, according to the
County Attorney’s Office review, if there is additional “responsibility” added to the
LWAB, it may require additional disclosures or filings with the State of Florida.

It is important to note that annual rate changes should continue to be based on the
annual adjustment provision contained in the Living Wage Ordinance [B.C. Code
of Ordinances Section 26-102(e)], and not on annual ‘“recommendations” by
LWAB. While periodic larger incremental adjustments such as the adjustments
approved by the Board in 2019, maybe appropriate for the Board to consider,
annual recommendations would create a significant disruption on the County
contractual processes, as generally the County contracts are multiple year
contracts, and contractor's must project future year changes in their contract
pricing, which is based on the ordinance prescribed formula for annual changes.
This policy decision is more appropriate and conducive to multiyear budgeting
efforts.

2. SEIU: “Amend the living wage to increase the minimum wage component to
$16.00/hour and $22.00/hour for work requiring licensing or specialized training’
as determined by the director of purchasing”.

LWAB: The LWAB agrees with this proposed recommendation, noting that this
item is based on budgetary constraints.

Management Response: Disagree. The proposal to increase the living wage to a
two-tiered system, which provides a minimum wage of $16.00/hour for non-
security officer positions and $22.00/hour for security officer positions would have
significant budgetary impacts. County Administration has submitted a
recommended budget that recognizes the two-tiered system as requested and
recommended by the LWAB at a level that is fair, consistent with other wage
proposals being contemplated by the County and that fits within the current
budgetary landscape, while responsibly preparing for possible future economic
uncertainty.

3. SEIU: “Amend the living wage to increase the health care benefit amount to
$4.60/hour, the same level provided for under the federal Service Contract Act.”

LWAB: The LWAB agrees with this proposed recommendation, again noting that
it is based on budgetary constraints.

Management Response: Disagree. Again, this proposal would have significant
budgetary impact. It is also noted that the proposed health care benefit amount of
$4.60/hour would be greater than the amount provided to a third of the County’s
own employees which is $3.26/hour for health care benefits (single, employee
only, High Deductible Health Plan).

"It is noted that SEIU subsequently submitted a proposal that clarified the “licensing” rate is for security officer positions only.
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4.

SEIU: “Amend the living wage to index both the living wage and health care benefit
to the consumer price index as applied to the Broward County area by deleting the
current limitations on CPI indexing.”

LWAB: The LWAB does not agree with this proposed recommendation to remove
the cap on annual increases, as it would create great uncertainty on vendors
bidding on services. The LWAB agrees with maintaining the cap in the current
ordinance.

Management Response: Agree with LWAB and disagree with SEIU proposal.

SEIU: “Amend the living wage poster to clarify that employers providing benefits
are in compliance with the law and to give the authority to approve the law’s
explanatory poster to the living wage advisory board.”

LWAB: The LWAB does not agree with this proposed recommendation, as moving
from an “advisory” to “rule making” board changes the intent of the Board.
Furthermore, according to the County Attorney’s Office review, if there is additional
“responsibility” added to the LWAB, it may require additional disclosures or filings
with the State of Florida.

Management Response: Agree with LWAB and disagree with SEIU.

SEIU: “Enact a law to provide 56 hours or 7 days of paid time off [PTO] to the same
set workers covered by the living wage.”

LWAB: The LWAB agrees with this proposed recommendation, again noting that
it is based on budgetary constraints.

Management Response: Disagree. This proposal would have significant
implementation and fiscal impacts. A vendor offering paid time off is part of a
company’s overall benefit package and creates a competitive advantage for
securing employees. It is noted that the PTO benefit portion of Miami-Dade
County’s living wage ordinance that was likely used for justification of your
proposal, only applies to security service positions. It should be further noted that
several current security guard vendors for the County do offer PTO benefits without
a requirement from the County to do so.

SEIU: “Enact a law requiring, for workers covered by the living wage, new
contractors continuing the services of a previous contractor to retain the existing
workforce for the first 90 days of the new contract and to dismiss them during those
first 90 days only for just cause. Such a law should include a requirement that the
incumbent contractor send a list of affected workers to the successor contractor
and to any collective bargaining agent (we can provide good models).”

LWAB: The LWAB does not agree with this proposed recommendation, as a new
vendor may be more efficient and/or use improved technology or equipment and
be able to provide the same service with less employees. This proposal could
require the vendor and County to pay more for carrying additional employees than
necessary.
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Management Response: Agree with LWAB and disagree with SEIU proposal.
While an “employee retention” component can be contractually required on a case-
by-case basis under certain circumstances (i.e., janitorial services at the airport to
ensure continuous service when the County changes service contractors), an
ordinance providing a broad retention requirement may create potential legal
issues. It is further noted that the janitorial services contracts at the County’s
airport and the related Administrative Code only provides for a 45-day retention
period.

8. SEIU: “Enact a law to require labor peace provisions in contracts for the services
covered under the living wage law.”

LWAB: The LWAB agrees with this proposed recommendation.

Management Response: Disagree. Again, while a "labor peace” provision can be
contractually required on a case-by-case basis under certain circumstances (i.e.,
janitorial services at the airport to ensure continuous service when the County
changes service contractors), an ordinance providing a broad labor peace
requirement may create potential legal issues.

In addition to reviewing SEIU’s proposed recommendations, at LWAB’s special meeting held on
June 27, 2022, the LWAB requested the Purchasing Division, as its assigned agency coordinator,
to forward its recommendation to the County Commission to amend the Living Wage Ordinance
based on the discussion item below and the related motion made, which unanimously passed by
the LWAB members:

o Discussion: The LWAB proposes to recommend amending Section 26-
102(d)(6) of the Living Wage Ordinance whereby when a covered employee
declines the employers’ offered health care benefit plan, that the employee will
receive the higher living wage hourly rate; currently set at $17.56 per hour.

o LWAB Motion: If the employee declines the health insurance, they must be
paid the higher living wage rate provided they show proof of continued medical
coverage to the employer. Motion was unanimously passed by the LWAB.

By way of background, in its meeting of October 1, 2014, the LWAB, had previously made and
unanimously passed, a motion stating that if the employee declines the employer’s health
insurance, the employee would get paid the higher living wage rate. The rates in effect when this
motion was made, were $11.46 hourly rate, which included a $1.49 qualifying health benefit
amount; if the employer did not offer healthcare benefits, the hourly rate was $12.95. A copy of
this motion was forwarded by the Purchasing Division to County Administration.

On December 11, 2018, via Agenda Item No. 26, the Board approved amendments to the Living
Wage Ordinance. Amendments included an increase of the Living Wage to $13.27 per hour for
2020) and an increase to the health care amount benefit to $3.44, effective January 1, 2021.
However, the LWAB’s proposed recommendation (from October 1, 2014), did not result in an
amendment to the Living Wage Ordinance. The LWAB wishes to revisit this issue with the County
Commission.
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Management Response to LWAB’s Motion: The original intent of the Living Wage
Ordinance was to ensure fair wages and healthcare benefits were provided to
employees by Covered Employers, to ensure taxpayers were not underwriting the
cost of food stamps, emergency medical services, housing, childcare, energy
assistance, and other social services that employees may require to support
themselves and their families.

Since the original motion was made in 2014, significant changes have occurred in
the healthcare industry, including the Affordable Care Act, which eliminated the
“Cadillac” healthcare plans and placed limits on employer healthcare plans offered
to employees (maximum cost to an employee).

This recommendation may encourage individuals to temporarily purchase a
healthcare coverage and subsequently cancel healthcare coverage to receive the
higher hourly rate. Although the motion includes “continued medical coverage”, the
implementation and management of this provision may be difficult for Covered
Employers to manage. Ultimately, this will require the County to pay more for
covered contracts, based on implementation and management of this single
provision.

Additionally, if there is low participation by employees in a Vendor’s healthcare plan,
providing benefits for its employees may become unaffordable, as healthcare plans
often are priced competitively in part based on the number of participants.
Additionally, they often require a minimum number of participants (employees) in
order to secure a policy. This proposal could ultimately be detrimental to employees
over the long term.

If there is additional information required, please do not hesitate to contact Assistant County
Administrator Kevin Kelleher or myself.

Attachment
REG/Ig

C: Kimm Campbell, Deputy County Administrator
Kevin B. Kelleher, Assistant County Administrator
Andrew Meyers, County Attorney
Robert Melton County Auditor
George Tablack, Chief Financial Officer
Robert E. Gleason, Director, Purchasing Division
Adam Katzman, Senior Assistant County Attorney, Office of the County Attorney
Fernando Amuchastegui, Senior Assistant County Attorney, Office of the County Attorney
Connie Mangan, Purchasing Manager, Purchasing Division
Christine Calhoun, Purchasing Manager, Purchasing Division
Shelia Pitts-Howard, Administrative Officer, Senior, Purchasing Division
Alexa Francis, Administrative Officer, Purchasing Division
Living Wage Advisory Board Members
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MONICA CEPERO, County Administrator
115 S. Andrews Avenue, Room 409 ¢ Fort Lauderdale, Florida 33301 ¢ 954-357-7354 ¢ FAX 954-357-7360

MEMORANDUM

DATE: June 8, 2022

TO: Living Wage Advisory Board
FROM: Monica Cepero, County Administr 4

SUBJECT: Living Wage Advisory Board (LWAB)

During my recent County Commissioner briefings, | was asked to share two documents
recently submitted to the County Commission regarding the County’s Living Wage

Ordinance. Attached are the following two documents:

e Memorandum dated May 16, 2022, regarding Contracted Workers Protection
Proposal from representatives of the Service Employees International Union

(SEIU) 32BJ.

e Memorandum dated May 20, 2022, regarding Living Wage Report — Additional
Information (from Living Wage Workshop — March 1, 2022) - which was provided

by County Administration for the May 24" Budget Workshop.

The Living Wage Advisory Board (LWAB) is being asked to review these documents
and provide any comments or recommendations for the Board’s possible future
consideration to Director of Purchasing Bob Gleason (rgleason@broward.org) who is

also available for any questions you may have.
Thank you in advance for your time, and the County looks forward to your feedback.

Attachments

o Board of County Commissioners
Kimm Campbell, Assistant County Administrator
Kevin B. Kelleher, Assistant County Administrator
Andrew Meyers, County Attorney
George Tablack, Chief Financial Officer
Robert E. Gleason, Director, Purchasing Division

Broward County Board of County Commissioners

Torey Alston + Mark D. Bogen « Lamar P. Fisher + Beam Furr » Steve Geller « Jared E. Moskowitz < Nan H. Rich « Tim Ryan « Michael Udine

www.broward.org



Attachment 1
Page 2 of 50

MEMORANDUM
RE: Contracted Worker Protections Proposal
To: Monica Cepero, County Administrator, Broward County
Cc: Broward County Mayor and Commissioners

From: Pat Lippold, Florida Political Director, SEIU 32BJ
Helene O’Brien, Florida District Director, SEIU 32B)J
Date: May 16, 2022

Broward County’s contracted service workers have served the public heroically during the depths of the
Covid-19 pandemic, serving as frontline workers to ensure the county could continue to provide public
services. However, just as we emerge from one crisis we enter into another. Inflation has soared,
reaching 9.8% in the Broward area over the last 12 months.! Moreover, we have seen inflation hit
certain essentials such as groceries, utilities and housing particularly hard.? These price increases have a
disproportionately harsh impact on low-income workers who have more limited disposable incomes.
Although, beginning on January 1, 2020, Broward’s living wage has been annually adjusted, these
adjustments are capped at the lowest level of the following: (1) CPI, (2) 3%, or (3) the percentage across-
the-board compensation increase provided by the County to unrepresented County employees.? This
means that in real wages, Broward County’s contracted service workers have seen their compensation
go down while the risks of their jobs went up. Moreover, as the state’s minimum wage heads towards
$15.00 in 2026, the difference between the state minimum wage and Broward’s living wage will
diminish, meaning that the living wage will lose some of its power to increase worker retention and
ensure an experienced workforce able to provide quality services to the County and the public.

Broward County’s contracted service workers also face some continuing problems that have simple
legislative solutions.

The current living wage provides for a single living wage rate. This might be appropriate to ensure that
all covered workers are provided with a certain minimum compensation permitting them to achieve a
minimally adequate standard of living in order to meet the County’s proprietary interests certain
workers needing licenses or specialized training, that can easily obtain higher wages elsewhere, should
be compensated at a higher tier.

Broward County’s direct employees currently accumulate sick leave at a rate of 8 hours per month or a
total of 96 hours/12 days in a year.* Direct employees can also use a maximum of 240 hours of paid

L https://www.bls.gov/regions/southeast/news-release/consumerpriceindex_miami.htm

’David Harrison, Where Inflation is Hitting the Hardest: Prices of Groceries, Utilities Rent Jump, The Wall Street
Journal (Feb. 10, 2022), https://www.wsj.com/articles/where-inflation-is-hitting-hardest-prices-of-groceries-utilities-
rent-jump-11644519819

3 §26-102(e) of the Code of Broward County;

https://library.municode.com/fl/broward county/codes/code of ordinances?nodeld=PTIICOOR CH26PE ARTVIILI
WA S26-102LIWA

4§14-230(c) of the Code of Broward County;

https://library.municode.com/fl/broward county/codes/administrative code?nodeld=CH140ORCISERURE PTXIXATL
E 14.230SILE
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parental leave.® Direct employees also receive 9 paid holidays.® This is sound public policy. Workers who
are able to take paid time off to recover from illness, to seek preventive care, or just to de-stress are
then able to come back fully able to contribute at work. Such policies are a win-win for both employers
and employees.’” This logic applies to workers whether they are directly employed or subcontracted. For
example, Miami-Dade County has recently required its security contractors to provide at least 56 hours
of paid sick leave.®

Contracted workers are at recurring risk of losing their jobs every time there is a flip from one contractor
to another. Research shows that involuntary job termination can result in increases in cardiovascular
disease, hospitalization, self-destructive behaviors, suicide and mortality.® The loss of a job can result in
the loss of a worker’s health insurance and due to the expense of medical care those without health
insurance are less likely to seek medical attention and therefore put their health at risk.'° The negative
effects are not limited to the workers, but extend to their families with strained relationships and a
greater likelihood of grade repetition, dropout and expulsion from school for their children.?

Lastly, many governmental entities insert labor peace provisions into their contracts thus helping to
ensure that there is labor peace and an uninterrupted provision of services.

Therefore we propose that Broward County enact legislation to achieve the following policy outcomes:

1. The living wage advisory board currently reviews the implementation and effectiveness of the
living wage article and may advise the Board of County Commissioners on any recommendations
for amendments to the living wage law. We propose that the advisory board’s power to make
recommendations be further spelled out and the advisory board be asked to make annual
recommendations on wages and benefits and shall solicit comments or hold a public hearing .
County commissioners would still have the ability to approve or veto the recommendations;

2. Amend the living wage to increase the minimum wage component to $16.00/hour and
$22.00/hour for work requiring licensing or specialized training as determined by the director of
purchasing;

3. Amend the living wage to increase the health care benefit amount to $4.60/hour, the same level
provided for under the federal Service Contract Act;*?

5§14-232 of the Code of Broward County;

https://library.municode.com/fl/broward county/codes/administrative code?nodeld=CH140RCISERURE PTXIXAT
LE 14.232PAPALE

6 §14-227 of the Code of Broward County;
https://library.municode.com/fl/broward_county/codes/administrative_code?nodeld=CH140RCISERURE_PTXIXAT
LE_14.227HO

7 Claudia Calderon Machicado, The Business Case for Paid Sick Leave and Paid Sick Days, American Progress (April
17, 2014), https://www.americanprogress.org/article/the-business-case-for-paid-leave-and-paid-sick-days/

8 §2-8.11 of the Code of Miami Dade County.

° Jennie E. Brand, The Far Reaching Impact of Job Loss and Unemployment, 45 Annual Review of Sociology, 359
(2015), https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4553243/

10 Jennifer Tolbert, et al., Key Facts about the Uninsured Population, Kaiser Family Foundation (Dec 13, 2019),
https://www.kff.org/uninsured/issue-brief/key-facts-about-the-uninsured-population/

Hyd.

12 https://www.dol.gov/agencies/whd/government-contracts/service-contracts/sf98/aam237
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4. Amend the living wage to index both the living wage and health care benefit to the consumer
price index as applied to the Broward County area by deleting the current limitations on CPI
indexing;

5. Amend the living wage poster to clarify that employers providing benefits are in compliance
with the law and to give the authority to approve the law’s explanatory poster to the living wage
advisory board;

6. Enact alaw to provide 56 hours or 7 days of paid time off to the same set workers covered by
the living wage; and

7. Enact alaw requiring, for workers covered by the living wage, new contractors continuing the
services of a previous contractor to retain the existing workforce for the first 90 days of the new
contract and to dismiss them during those first 90 days only for just cause. Such a law should
include a requirement that the incumbent contractor send a list of affected workers to the
successor contractor and to any collective bargaining agent (we can provide good models);

8. Enact a law to require labor peace provisions in contracts for the services covered under the
living wage law.

Thank you so much for your consideration of this proposal.

If you have any questions, feel free to contact me at plippold@seiu32bj.org or (305) 753-9090.
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MEMORANDUM
DATE: May 20, 2022
TO: Mayor, Vice-Mayor, and Board of County Commissioners
FROM: Monica Cepero, County Administrator)/Zsszecce C%My
RE: Living Wage Report — Additional Information (from Living Wage

Workshop, March 1, 2022)

On March 1, 2022, the Broward County Board of County Commissioners (Board) held a
Living Wage Workshop (Workshop) to discuss Living Wage hourly rates, based on
previous Board discussion in December 2021. Staff reported on the Living Wage covered
services and contracts, ordinance history, rates, comparison to other entities’ rates and
federal guidelines, and the estimated general fund cost and associated millage increase
for different rate increases (Attachment 1). The full presentation can be viewed at
Broward County Living Wage Ordinance Workshop Presentation.

At the Workshop, the Board requested information on current Broward County private
industry employment data (for Living Wage covered services), United Way’s “ALICE”
report data, and Broward County’s commissioned study from Florida International
University (FIU) on affordable housing for additional supporting information. The
requested information is provided below.

Private Industry Occupational Wage Data

The Office of Economic and Small Business Division (OESBD) worked with the Greater
Fort Lauderdale Alliance (Alliance) to review two sets of occupational wage data for
private industry employment data (for Living Wage covered services): 1) the most recent
Median Wage (observed) from the Bureau of Labor and Statistics (BLS) (data released
March 30, 2022 for data as of May 2021); and 2) Median Wage of Job Postings in 2022
from EMSI Burning Glass (EMSI).

The nine occupation groups reviewed between both data sets are identical. The two sets
of wage data were reviewed to address any potential changes as a result of an evolving
labor market as the BLS data is effective as of May 2021 (the most recent wage data from
BLS which was released March 30, 2022). The EMSI data source offers more recent data
(effective as of February 2022) on current wage rates, although from a smaller sample
size than the BLS. The data is compiled for the Miami-Fort Lauderdale-West Palm Beach,
FL Metropolitan Statistical Area (MSA). Refer to Broward County Living Wage
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Ordinance Occupational Wage Analysis Report (Attachment 2) dated May 18, 2022
for detailed information.

It is important to note that since BLS uses actual (or observed) Median Wages and EMSI
uses data from job postings, a direct comparison between the two different data sets is
not possible. However, both sets of data can be useful in assessing the County’s Living
Wage Rates (without and with health benefits). The following summarizes the results:

2021 Observed Median Wages (from BLS)

The median wage rate from BLS was compared against the County’s Living Wage Rate
for those positions without and with the health benefits as required by the Living Wage
Ordinance as of 2021 ($17.05 per hour and $13.61 per hour respectively).

Without Health Benefits
In 2021, the median wage of five occupation groups (representing 89% of covered
services employees) were below the County’s Living Wage Rate (without health benefits,

$17.05):
= Cooks
= Janitors and cleaners, including First-Line Supervisors
= Landscaping and Pest Control including First-Line supervisors
= Security Guards

Vehicle Operators

Meanwhile, the median wage of the remaining four occupation groups (representing 11%
of covered services employees) were above the County’s Living Wage Rate (without
health benefits, $17.05):

= |nstallation, Maintenance and Repair

= Office and Administrative Support

=  Printing

= Refuse and Recyclable Material Collectors

With Health Benefits
In 2021, the median wage of two occupation groups (representing 64% of covered
services employees) were below the County’s Living Wage Rate (with health benefits,
$13.61):

= Janitors and Cleaners

= Vehicle Operators

Meanwhile, the median wage of the remaining seven occupation groups (representing
36% of covered services employees) were above the County’s Living Wage Rate (with
health benefits, $13.61):

= Cooks

= |nstallation, Maintenance and Repair

= Landscaping and Pest Control
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Office and Administrative Support

Printing

Refuse and Recyclable Material Collectors
Security Guards

2022 Job Posting Median Wages (from EMSI)

The median wage rate from EMSI was compared against the County’s Living Wage Rates
without and with health benefits ($17.56 per hour and $14.02 per hour respectively).

Without Health Benefits
In 2022, the median wage of eight occupation groups (representing 93% of covered
services employees) were below the County’s Living Wage Rate (without health benéefits,
$17.56 per hour) and are on average 16% lower than the County’s Living Wage Rate
(without benefits):
= Cooks
Janitors and cleaners, including First-Line Supervisors
Landscaping and Pest Control including First-Line supervisors
Office and Administrative Support
Printing
Refuse and Recyclable Material Collectors
Security Guards
Vehicle Operators

Meanwhile, the median wage of the remaining one occupation group (Installation,
Maintenance and Repair), representing 7% of covered services employees, was above
the County’s Living Wage Rate (without health benefits) and has median wages 10%
higher than the 2022 Living Wage rate (without health benefits).

With Health Benefits

In 2022, the median wage of two occupation groups (Janitors & Cleaners and Security
Guards), representing approximately 68% of County covered service employees are
below Broward County’s Living Wage Ordinance (with health benefits; $14.02) and have
median wages 17% lower than the 2022 Living Wage rate (with health benefits).

Meanwhile, the median wage of the remaining seven occupation groups (representing
32%) was above the County’s Living Wage Rate (with health benefits) and are on average
3% higher than the Living Wage Rate (with health benefits):

Cooks

Installation, Maintenance, and Repair

Janitors and cleaners

Landscaping and Pest Control

Office and Administrative Support

Printing
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= Refuse and Recyclable Material Collectors
= Security Guards
= Vehicle Operators

Charts presenting the above data can be found in Exhibits 3 and 4 in the Broward County
Living Wage Ordinance Occupational Wage Analysis (Attachment 2).

It is noted that the Living Wage contracts for the Installation, Maintenance and Repair
occupation group are generally covered by Collective Bargaining Agreements based on
the trade-specific industry (ex. HVAC, elevators/escalators technicians, etc.) which are
generally higher paying.

Broward County United Way’s ALICE Report

The United Way publishes the ALICE Report; ALICE is an acronym that stands for Asset
Limited, Income Constrained, Employed - households with income above the Federal
Poverty Level but below the basic cost of living. Families who live below the ALICE
threshold have limited resources needed to pay for rent, childcare, and other essentials.

The current available report for Florida was published in April 2020, based on
data/information from 2018. The United Way of Broward County identified that
approximately 37% of Broward County households were below the ALICE threshold and
approximately 13% were at poverty level, based on 2018 data. A more recent report is
not available (and no available estimated time for an updated next report). The most
recent report can be found at: 2020 ALICE Report.

Broward County Affordable Housing Needs Assessment and Commercial Linkage
Fee Nexus Study by FIU

The Metropolitan Center at Florida International University (FIU) completed a 2018
Broward County Affordable Housing Needs Assessment. The report provided key
demand and supply factors impacting the production and availability of affordable housing
in Broward County. The full report can be found at: 2018 Broward County Affordable
Housing Needs Assessment.

The Metropolitan Center is in the process of completing the 2022 Broward County
Affordable Housing Needs Assessment; it is estimated to be completed this summer.
However, the Metropolitan Center was presented at The Prosperity Partnership Housing
Affordability Summit, held on May 5, 2022. The presentation is attached (Attachment 3).

Additionally, Broward County commissioned the Metropolitan Center at FIU to complete
a Commercial Linkage Fee Nexus Study. The most recent Nexus Study was issued in
2019 (and previous studies/reports were issued in 2014 and 2007). The purpose of the
2019 study was to determine whether there exists a reasonable connection (linkage)
between the construction of new workplace buildings in Broward County and the demand
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for affordable housing by the new employees who work within these buildings. The nexus
analysis is a calculation of the potential number of housing units by affordability level
associated with the new workers expected in each new commercial building type. The
nexus cost is the amount required to mitigate the affordability gap for worker housing units
at each household income affordability level. The previous report can be found at: FIU
Commercial Linkage Fee Nexus Study dated 2019.

cc:  Kimm Campbell, Assistant County Administrator
Kevin Kelleher, Assistant County Administrator
George Tablack, CFO and Director of Finance and Administrative Services
Norm Foster, Director, Office of Budget and Management
Sandy Michael McDonald, Director, Office of Economic & Small Business Dev.
Robert E. Gleason, Director, Purchasing Division
David Kahn, Director, Human Resources Division
Constance Mangan, Purchasing Manager, Purchasing Division
Christine Calhoun, Purchasing Manager, Purchasing Division
Mark Cassidy, Program/Project Coordinator Sr, Office of Econ. & Small Bus. Dev.

Attachments

Attachment 1:  Estimated Cost of Increasing Living Wage Chart from Broward County
Living Wage Ordinance Workshop on March 1, 2022 (page 20)

Attachment 2:  Broward County Living Wage Ordinance Occupational Wage Analysis
Report (May 2022)

Attachment 3: 2022 Broward County Affordable Housing Needs Assessment
presentation at The Prosperity Partnership Housing Affordability
Summit, held on May 5, 2022
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0=
Estimated Cost of Increasing Living Wage

Based on threshold amount (excluding Airport Covered Services), using a
weighted average of labor costs:

County Contracts .
Living | %]nc. v Adjusted Fiscal| "™ qoeal Fiscal E‘stlmated
Wage | 2021 LW |Fiscal Impact Fiscal Impact Fiscal Impact Impact 'Employee Impact ol i
Option |Model Rate | ($13.61) (GF) (Ent/Non-GF) (All Funds) (+45%)* izl s e
Current $14.02 3.0% - -- -- -- -- --
A |Unrep. Employee Inc. | $14.15 4.0% $1.05M $1.88M $2.93M $4.24M S33K $4.28M 0.0055
B |CPI (Dec. '21/20) $14.39 5.7% $2.94M $5.25M $8.19M $11.88M $53K $11.93M 0.0205
C |Additional 5% Incr. $14.72 8.2% $5.43M $9.72M $15.15M $21.97M $94K $22.07M 0.0379
D |Flat Amount $15.00 10.2% $7.47M $13.35M $20.82M $30.19M $145K $30.33M 0.0521

*Adjustment Factor of 45% - Compression of 27% and Employer Expenses of 18%
** Estimated Millage Rate Increase for General Fund portion only
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BROWARD COUNTY
LIVING WAGE ORDINANCE
OCCUPATIONAL WAGE
ANALYSIS REPORT

BRIGVWARD
COUNTY

F L O R I D A
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Private Industry Analysis

At the Living Wage Workshop on March 1, 2022, the Broward County Board of County
Commissioners (Board) recommended the Office of Economic and Small Business Development
(OESBD) work with the Greater Fort Lauderdale Alliance (Alliance) for available industry
information on private sector wages for a comparison to Broward County Living Wage Ordinance
rates. OESBD requested comparative data of salaries for Living Wage covered services
(positions) in the local private sector from the Alliance.

The existing Living Wage Ordinance covered services are:

Food preparation/distribution

Security services

Routine maintenance services (janitorial, refuse removal, recycling collections)
Repair refinishing services (furniture, fixtures, vehicles, machinery, equipment)
Clerical/nonsupervisory office work

Passenger transportation and parking services

Printing and reproduction services

Landscaping, lawn, or agricultural services

The Alliance noted when using the Bureau of Labor and Statistics (BLS) data, that it is 12 months
old, as it takes time to compile the data. The Alliance further noted that current employment
market is volatile with anecdotal reports of significant wage changes due to the competitive
environment and an imbalance in supply and demand in the labor force. As a result, it is likely
that the wage data is probably lagging. The Alliance had access to Emsi Burning Glass (EMSI)
data, which is the most current available job data, however it is based on job postings (and not
actual or observed wages).

Therefore, the two data sources were used for comparison/research purposes: wage rate
statistics from the Bureau of Labor and Statistics (BLS) and job posting data from Emsi Burning
Glass (EMSI).

Data Source: Bureau of Labor and Statistics (BLS)

The Occupational Employment and Wage Statistics (OEWS) program produces employment
and wage estimates annually for nearly 800 occupations. These estimates are available for the
nation, for individual states, and for metropolitan and nonmetropolitan areas.

The May 2021 OEWS data were released on March 31, 2022 and are available at
www.bls.gov/oes/tables.htm. Broward County is included in the Miami-Fort Lauderdale-West
Palm Beach, FL Metropolitan Statistical Area (MSA). BLS does not release data for smaller
subsets of these areas/metropolitan divisions.

This dataset is organized by occupation through Standard Occupation Classification (SOC)
codes. Large, related groups of occupations (for example, Food Preparation and Serving Related
Occupations) are defined by 2-digit codes, 00-53. Individual occupations are classified by an
additional 4-digits, 1000-9999, following the 2-digit group, following a taxonomic structure.

Wages for the OEWS survey are straight-time, gross pay, exclusive of premium pay.
= Wages include base rate, cost-of-living allowances, guaranteed pay, hazardous-duty pay,
incentive pay, including commissions and production bonuses, and tips.
= Wages exclude overtime pay, severance pay, shift differentials, nonproduction bonuses,
employer cost for supplementary benefits, and tuition reimbursements.
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Estimates of current occupational employment and wage rates are based on survey data collected
over a three-year cycle.

BLS publishes other wage datasets, such as the Quarterly Census of Employment and Wages.
This program publishes a quarterly count of employment and wages reported by employers
covering more than 95 percent of U.S. jobs, available at the county, MSA, state and national levels
by industry. Analysis of the wages at the industry level is not appropriate for this analysis because
it is an average wage, which includes all workers, including those not impacted by Broward’s
Living Wage Ordinance. For example, in the administrative industry; CEOs and high-level
executives are included in the industry wages, although not all employees are impacted by the
Living Wage Ordinance in that industry or occupation group.

BLS is the sole source of occupational wage data. The Florida Department of Economic
Opportunity (FDEO) sources data from BLS and provides a data visualization dashboard called

Florida Insight.

Other renowned first data sources do not provide occupational wage data: U.S. Census, Bureau
of Economic Analysis, Federal Reserve Bank of the United States, Bureau of Economic and
Business Research, or University of Florida.

BLS OEWS Available Data
=  Employment
= Employment percent relative standard error®
=  Wage percent relative standard error®
= Hourly median wage

(*) The relative standard error (RSE) is a measure of the reliability of a survey statistic.
Data not meeting minimum standards of statistical reliability were removed from
analysis.

Data Source: Emsi Burning Glass (EMSI)

EMSI hosts a tool named Job Posting Analytics (JPA) which sources data collected from job
postings nationwide created by employers. This dataset is available by occupation, using the
same SOC definitions used by the BLS. Data is available from JPA for a custom time period of
consecutive months and can be filtered by county. A sample of data was compiled representing
the Miami-Fort Lauderdale-West Palm Beach, FL MSA from March 2021 to February 2022 to
determine an observed median wage of job postings for each occupation (EMSI '22 wage). This
sample was chosen to represent 2022 wages despite containing some 2021 months because a
longer time frame was needed to develop a sufficient sample size, as standard. The wage data
is presented as a median of all postings and the number of postings. Some occupations have
wide variances due to low amounts of postings for that position; these were noted and should not
be given high confidence.

Emsi Burning Glass Available Data

= Hourly Median Advertised Salary
= Unique Job Postings
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Methodology

The County’s Living Wage Ordinance covered services align with 2-digit SOC classifications.
These services/positions were bridged and grouped into the following relevant aggregated
occupation groups for study:

= Cooks

= |nstallation, Maintenance, and Repair

= Janitors and cleaners (including First-Line Supervisors)

= Landscaping and Pest Control (including First-Line Supervisors)
= Office and Administrative Support

= Printing

» Refuse and Recyclable Material Collectors

= Security Guards

= Vehicle Operators

Occupation data was collected for 153 individual 6-digit SOC codes that align with the 2-digit
aggregated classifications that align with the Living Wage Ordinance covered services’ positions.
Data with high Relative Standard Error (RSE), or low sample size, was removed to not skew the
analysis. The Purchasing Division identified 40 individual occupations that are relevant to the
County’s Living Wage contracts. The 40 individual occupations were grouped into the nine (9)
occupational groups above. The list of groups and occupations can be found in Exhibit A: List
of Individual Occupations Covered by County’s Living Wage Ordinance.

The Broward County Purchasing Division identified 2,314 contract employees under Living Wage
Covered Services, a set which includes about 90% of all County Living Wage Covered Service
contracts. The employment figures and median wages for each individual occupation were used
to calculate a weighted median wage for the aggregated occupation groups, only containing the
individual occupations that are relevant to the County’s Living Wage contracts. This was done for
both the BLS and EMSI data, separately. The results can be found in Exhibit B: Comparison of
Available Data - Median Private-Sector Wage and Broward County’s Living Wage Ordinance.

Comparison of BLS and EMSI Datasets

The BLS and EMSI datasets are not directly comparable, due to difference in the collection and
calculation of their estimates. However, use of the 2022 EMSI data is predicated on the statistical
confidence in its relationship with BLS data. To understand the trend in relationship between the
BLS and EMSI data, job posting data for the previous year (March 2020-February 2021) was also
collected from JPA and compared to the BLS 2021 data in a variability analysis. The correlation
between 2021 BLS wages and 2021 EMSI job posting wages is .77, indicating a statistically strong
relationship. However, the coefficient of variation between the two is large (2.0), indicating wide
variation in differences. Simply put, while the BLS and EMSI data as a whole are relatively similar,
when there are discrepancies, they can be significant. This is due to low sample sizes of job
postings for particular individual occupations. The difference between EMSI job posting wages
and BLS observed wages varies by an average of 12%, with EMSI job posting wages about 7%
lower than BLS observed wages.

BLS should be considered the most reliable source of wage information, however considering the
rapidly evolving job market, the more recent 2022 EMSI data can be used with relative statistical
confidence, but with the caveat that the data is “best available” and is not intended to be an
exhaustive representation.
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Comparison of Private Sector Wages to Broward County Living Wage Covered Services

Positions

Statistical similarities between the BLS and EMSI data indicate that comparing the BLS and EMSI
data as a whole is fair, although significant caveats must be considered, including that the EMSI
data reports job posting wages, as opposed to actual wages, the time period that the base data
is collected differs, and the EMSI data contains occupations with anomalously low sample sizes,
which skew the individual results in both positive and negative directions.

2021 Observed Median Wages (from BLS)

The median wage rate from BLS was compared against the County’s Living Wage Rate for those
positions without and with the health benefits as required by the Living Wage Ordinance as of
2021 ($17.05 per hour and $13.61 per hour respectively).

Without Health Benefits
In 2021, the median wage of five occupation groups (representing 89% of covered services
employees) were below the County’s Living Wage Rate (without health benefits, $17.05):
= Cooks
Janitors and cleaners, including First-Line Supervisors
Landscaping and Pest Control including First-Line supervisors
Security Guards
Vehicle Operators

Meanwhile, the median wage of the remaining four occupation groups (representing 11% of
covered services employees) were above the County’s Living Wage Rate (without health benéfits,
$17.05):

= [|nstallation, Maintenance and Repair

= Office and Administrative Support

*  Printing

= Refuse and Recyclable Material Collectors

With Health Benefits
In 2021, the median wage of two occupation groups (representing 64% of covered services
employees) were below the County’s Living Wage Rate (with health benefits, $13.61):

= Janitors and Cleaners

= Vehicle Operators

Meanwhile, the median wage of the remaining seven occupation groups (representing 36% of
covered services employees) were above the County’s Living Wage Rate (with health benefits,

$13.61):
= Cooks
= |nstallation, Maintenance and Repair
» Landscaping and Pest Control
= Office and Administrative Support
=  Printing

Refuse and Recyclable Material Collectors

The results can be found in Exhibit C: Median Wage of Private-Sector Employees — May 2021
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2022 Job Posting Median Wages (from EMSI)

The median wage rate from EMSI was compared against the County’s Living Wage Rates without
and with health benefits ($17.56 per hour and $14.02 per hour respectively).

Without Health Benefits

In 2022, the median wage of eight occupation groups (representing 93% of covered services
employees) were below the County’s Living Wage Rate (without health benefits, $17.56 per hour)
and are on average 16% lower than the County’s Living Wage Rate (without benefits):

Cooks

Janitors and cleaners, including First-Line Supervisors

Landscaping and Pest Control including First-Line supervisors

Office and Administrative Support

Printing

Refuse and Recyclable Material Collectors

Security Guards

Vehicle Operators

Meanwhile, the median wage of the remaining one occupation group (Installation, Maintenance
and Repair), representing 7% of covered services employees, was above the County’s Living
Wage Rate (without health benefits) and has median wages 10% higher than the 2022 Living
Wage rate (without health benefits).

With Health Benefits

In 2022, the median wage of two occupation groups (Janitors & Cleaners and Security Guards),
representing approximately 68% of County covered service employees are below Broward
County’s Living Wage Ordinance (with health benefits; $14.02) and have median wages 17%
lower than the 2022 Living Wage rate (with health benefits).

Meanwhile, the median wage of the remaining seven occupation groups (representing 32%) was
above the County’s Living Wage Rate (with health benefits) and are on average 3% higher than
the Living Wage Rate (with health benefits):
= Cooks
Installation, Maintenance, and Repair
Janitors and cleaners
Landscaping and Pest Control
Office and Administrative Support
Printing
Refuse and Recyclable Material Collectors
Security Guards
Vehicle Operators

The results can be found in Exhibit D: Median Wage of Private-Sector Job Postings -
February 2022.

It is noted that the Living Wage contracts for the Installation, Maintenance and Repair
occupation group are generally covered by Collective Bargaining Agreements based on the
trade-specific industry (ex. HVAC, elevators/escalators technicians, etc.) which are higher

paying.
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Exhibit A: List of Individual Occupations Covered by Broward County’s Living Wage Ordinance

Occupation Group Included Individual Occupations

Cooks -Cooks, Institution and Cafeteria

-Bus and Truck Mechanics and Diesel Engine Specialists
-Automotive Body and Related Repairers

-Security and Fire Alarm Systems Installers

-Industrial Machinery Mechanics

-Helpers--Installation, Maintenance, and Repair Workers
-Mobile Heavy Equipment Mechanics, Except Engines
-Outdoor Power Equipment and Other Small Engine Mechanics
Installation, Maintenance, -Control and Valve Installers and Repairers, Except Mechanical Door

and Repair -Audiovisual Equipment Installers and Repairers

-Mechanical Door Repairers

-Electric Motor, Power Tool, and Related Repairers

-Maintenance Workers, Machinery

-Electrical and Electronics Repairers, Powerhouse, Substation, and Relay
-Radio, Cellular, and Tower Equipment Installers and Repairers

-Heating, Air Conditioning, and Refrigeration Mechanics and Installers
-Maintenance and Repair Workers, General

Janitors and cleaners, -First-Line Supervisors of Housekeeping and Janitorial Workers
including First-Line

S . -Janitors and Cleaners, Except Maids and Housekeeping Cleaners
upervisors
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Occupation Group

Landscaping and Pest
Control including First-Line
supervisors

Included Individual Occupations
-First-Line Supervisors of Landscaping

-Pest Control Workers
-Landscaping and Groundskeeping Workers
-Pesticide Handlers, Sprayers, and Applicators, Vegetation
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Office and Administrative
Support

-Office Clerks, General

-Secretaries and Administrative Assistants, Except Legal, Medical, and Executive

-Bookkeeping, Accounting, and Auditing Clerks
-Receptionists and Information Clerks

-Billing and Posting Clerks

-Data Entry Keyers

-Order Clerks

-File Clerks

-Office and Administrative Support Workers, All Other
-Couriers and Messengers

-Mail Clerks and Mail Machine Operators, Except Postal Service
-Meter Readers, Utilities

-Word Processors and Typists

Printing

-Print Binding and Finishing Workers

Refuse and Recyclable
Material Collectors

-Refuse and Recyclable Material Collectors

Security Guards

-Security Guards

Vehicle Operators

-Motor Vehicle Operators, All Other
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Exhibit B: Comparison of Available Data - Median Private-Sector Wage and Broward County’s Living Wage Ordinance
A 2021 A 2021 A 2022
2021 Living 2021 Living 2022 Living
Median Wage Median Wage Median Wage A 2021
Wage - Ordinance Wage - Ordinance Wage - Ordinance BLS -
Occupation Group BLS ($17.05) EMSI ($17.05) EMSI ($17.56) 2022 EMSI

Cooks

$13.85

-$3.20

$8.95

-$8.10

$15.84

-$1.72

$1.99

Installation,
Maintenance,
and Repair

$19.97

$2.92

$18.23

$1.18

$19.39

$1.83

-$0.58

Janitors and
cleaners,
including First-
Line Supervisors

$12.36

-$4.69

$11.94

-$5.11

$13.08

-$4.48

$0.72

Landscaping and
Pest Control
including First-
Line supervisors

$15.76

-$1.29

$15.07

-$1.98

$15.63

-$1.93

-$0.13

Office and
Administrative
Support

$17.39

$0.34

$15.34

-$1.71

$16.32

-$1.24

-$1.06

Printing

$17.73

$0.68

$17.05

$0.00

$17.54

-$0.02

-$0.19

Refuse and
Recyclable
Material

Collectors™

$22.97

$5.92

$14.65

-$2.40

$14.95

-$2.61

-$8.02

Security Guards

$13.90

-$3.15

$12.25

-$4.80

$13.97

-$3.59

$0.07

Vehicle
Operators™

$11.56

-$5.49

$12.98

-$4.07

$14.95

-$2.61

$3.39

*Low confidence in 2022 EMSI due to low sample size
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The following charts demonstrate the median wage of each occupation group on the y-axis, and the widths of the individual bars
represent the share of County contracts with that occupation group. For example, the occupation group. Janitors and Cleaners, is the
largest group under county living wage contracts, while Printing is the smallest. The horizontal lines represent the County living wage
with and without health benefits.

Exhibit C: Median Wage of Private-Sector Employees — May 2021

Median Private-Sector Wage of Broward Living Wage Positions May 2021 - Bureau of Labor Statistics
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Exhibit D: Median Wage of Private-Sector Job Postings — February 2022

Median Wage ($)
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Median Wage of Private-Sector Job Postings March 2021 - February 2022 Broward Living Wage Positions
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2022 Broward County Affordable Housing Needs Assessment

Dr. Ned Murray, AICP

The Prosperity Partnership
’ Housing Affordability Summit
4

May 5, 2022

The Prosperity
Partnership

Jorge M. Pérez
Metropolitan Center
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Critical Findings

The scope and scale of Broward County’s affordable
housing needs are substantial and impact a broad
spectrum of economic and social issues

Renter households are the most vulnerable due to low
household incomes, low wage employment, limited

choice and accessibility, and excessive cost-burden
levels
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Critical Findings

Most (92 percent) Broward County residents can’t afford the
current median sale price (5545,000) of a single-family home.
The median single-family home price-to-median household

income ratio now stands at 8.9:1

Broward County’s economic competitiveness, resilience and
quality of life are at risk — impacts on Leisure & Hospitality,
Healthcare, and Retail sectors reliant on service sector workers

along with major institutions — hospitals, public schools,
colleges, and universities




Demographic and Economic
Factors
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Broward County Age Demographics, 2017 and 2020

Age 2017 2020 Difference
Total Popu|ati°n 1,761,993 1,942,273 10.2%

Under 5 years 110,377 112,405 1.8%
5 to 17 years 296,263 298,582 0.8%
18 to 34 years 411,420 414,881 0.8%
35 to 54 years 534,050 532,695 0.3%
55 and over 538,306 583,710 8.4%
18 and over 1,483,776 1,531,286 3.2%
65 and over 294,961 323,755 9.8%

Source: U.S. Census, 2020 American Community Survey
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Broward County Labor Force Participation
2017 - 2020

Total Population 1,890,416 1,942,273
14.0% 127%
Labor Force Participation

Total Population 16+ 1,531,882 1,578,031
Population in Labor Force 1,008,709 65.8% 1,037,402 65.7%
Employed Population 930,561 60.7% 974,826 61.8%

Source: U.S. Census, 2020 American Community Survey
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Broward County Race and Ethnicity
2017 - 2020

Population | 207 | % | 2020 | % |%Change]
1,890,416 1,942,273 27%
721,241 382% 689,773 355%  4.4%
536,589 28.4% 555741 28.6%  3.6%
535,987 284% 586236 302%  9.4%
67,822 3.6% 70561  3.6%  4.0%

Native Hawaiian and Other Pacific Islander 1,102 0.1% 1,241 0.1%
alone 12.6%

Some other race alone 57,417 3.0% 67,771 3.5% 18.0%
57432 3.0% 137,964 7.1%  140.2%

Source: U.S. Census, 2020 American Community Survey
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Broward County Highest Poverty Rates

2020
22.5%
21.6%
20.7%
19.1%
18.7%
17.3%
Westpark VAR
16.8%
16.3%
15.8%

Source: U.S. Census, 2020 American Community Survey
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Broward County Housing Units by Major Municipality

Housing % of County Housing % of County
Units Total Units Total
95,843 11.7% 95,057 11.5%
69,754 8.5% 69,538 8.4%
63,757 7.8% 65,001 7.9%
54,482 6.7% 55,421 6.7%
44,493 5.4% 45,344 5.5%
43,752 5.3% 44,929 5.4%
41,585 5.1% 41,638 5.0%
[Davie TRV 4.8% 38,951 4.7%
37,675 4.6% 38,006 4.6%
[sunrise  [EETECEYA 4.5% 38,440 4.7%
31,141 3.8% 30,979 3.7%
28,406 3.5% 27,314 3.3%
818,382 100.0% 826,382 100.0%

Source: U.S. Census, 2020 ACS
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Broward County Vacancy Status
Characteristics, 2012-2020

. 144,307 142,554 121,440
Total Vacant Units

2012 2017 2020
Vacancy Status

Rente.cl or Sold, Not 9,583 13,380 8,997

Occupied

For Seasonal,
Recreational, or 68,214 80,394 68,654

Occasional Use

26,678 18,962 16,486
All Other Vacant

Source: U.S. Census, 2020 ACS
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0.7%

Built 1939 or earlier

1.2%

Age of Structures Bt 1940 o 1949

Built 1950 to 1959 8.9%

Total Housing !
) Built 1960 to 1969 13.9%
Units 826,382

Year Built
Built 2014 or later 18,878 2.3%

Built 2010 to 2013 14,139 1.7%

Built 2000 to 2009 83,056 10.1% Built 1980 to 1989
Built 1990 to 1999 132,944 16.1%

Built 1980 to 1989 153,813 18.6% Built 1990 to 1999 16.1%
Built 1970 to 1979 219,851 26.6%
Built 1960 to 1969 114,712 13.9% Built 2000 to 2009 10.1%
Built 1950 to 1959 73,195 8.9%

Built 1940 to 1949 9,738 1.2% Built 2010 to 2013
Built 1939 or

earlier 6,056

Built 1970 to 1979 26.6%

18.6%

1.7%

0.7%

Built 2014 or later 2.3%

Source: U.S. Census, 2020 ACS
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Broward County Sales Activity
March 2022

_war21 | war22 | 5 change

T e su45000 S$545,000 225%

Closed Sales 1,870 1,541 17.6%
Cash Sales 410 448 9.5%
Townhomes/Condos $210,000 $238,500 13.6%
Closed Sales 2,151 2,162 0.5%

Cash Sales 1,086 1,330 22.4%

Source: MIAMI Association of REALTORS, March 2022 Sales Report
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Broward County Single-Family Median Sales Price by
Major Municipality: Q1/2022

Municipality Median Sale Price Q1/2022

Broward County $520,000

BrowardCounty |

$720,000
5489,000
$535,000
$390,000
$601,750
(Miramar | $532,750
$420,000
Dave 0000000 | $630,000
$577,625
$415,000
Sunrise | $435,000
$317,500
$305,000

cal Residential Market Metrics 2022
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Broward County Owner-Occupied Units Supply: Change by Value
2016-2020

Below $250,000

$250,000+

Housing

Value

2016 253,704

2017 234,655

Annual

RS 1ot off  Unit | Total#of |  Unit
Units | Gain/Loss Units Gain/Loss
168,650

186,125 | 17,475

2018 218,028 205,288 | 19,163
2019 7“ 227,787 | 22,499
0 ' 084 | 251772 | 23,985

20,781

Average
Unit Change

$2,000,000 or more
$1,500,000 to $1,999,999
$1,000,000 to $1,499,999
$750,000 to $999,999
$500,000 to $749,9¢
$400,000 to $499,999
$300,000 to $399,999
$250,000 to $299,999
$200,000 to $249,999
$175,000 to $199,999
$150,000 to $174,999
$125,000 to $149,999
$100,000 to $124,999
$90,000 to $99,999
$80,000 to $89,999
$70,000 to $79,999
$60,000 to $69,999
$50,000 to $59,999
$40,000 to $49,999

$35,000 to $39,999
$30,000 to $34,999
$25,000 to $29,999
$20,000 to $24,999
$15,000 to $19,999
$10,000 to $14,999
Less than $10,000

L
|
.
|
I
|
|
I
|

== [ 15,711 |[20,781

I 9 b
- ,
e Avg. Annual Unit Loss Avg. Annual Unit
| Cam
[ |
|
|
Q I O O 8 O VO P O I VN O D VN O O O O O DL
SESE S S FFFLFFFLFLITE S &S S
AT BT T A Y V RSN SN R N i A S S

Source: U.S. Census Bureau, ACS 5-Year Estimates 2016~




Broward County Market Rent by Bedrooms
2012 - 2022

Market Rent Per Unit By Bedroom

@ Swdic (3 1Bed [ 2Bed [/ 3Bed

©2022 CoStar Realty Information Inc.
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Broward County Change in Average Rent by Bedroom
2020 - 2021

One-Bedroom

All Apartments 28.9%

Two-Bedroom 29.1%

Efficiency 32.6%

Three-

{+)
Bedroom o
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Broward County Average Rents by Submarkets

1Q/2022
Submarket 1BR 2 BR 3 BR
Hollywood/Hallandale $1,849 $2,520 $3,589
Pembroke Pines/Miramar $2,004 $2,645 $3,179
Davie/Cooper City $2,248 $2,612 $3,254
Plantation $2,116 $2,648 $3,343
Fort Lauderdale $2,547 $3,374 $4,801
Lauderhill/Lauderdale Lakes/Sunrise $1,779 $2,067 $2,429
Pompano Beach $1,997 $2,500 $3,690
North Lauderdale/Tamarac $1,893 $2,211 $2,495
North Pompano/Deerfield Beach $1,972 $2,194 $2,891

Coral Springs $2,195 $2,591 $3,092

Source: Reinhold P. Wolff Economic Research, Inc. 4Q21
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Broward County Rental Vacancy Rates by
Submarket

# Units Surveyed
42

I

3,762 11%
1,171 238 2.0%
6,172 % 1.6%
7,419 176 2.4%
9,596 133 1.4%
Lauderhill/Lauderdale

3,197 49 1.5%
4,472 28 0.6%
5,715 15 03%
11,321 183 1.6%
69,674 999 1.4%

Source: Reinhold P. Wolff Economic Research, Inc. 4Q21
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Broward County Kenter-Uccupled Units Supply: Changessy®

Value
2014-2020

$3,500 or more
$3,000 to $3,499
$2,500 to $2,999
$2,000 to $2,499
$1,500 to $1,999
$1,250 to $1,499
$1,000 to $1,249
$900 to $999
$800 to $899
$750 to $799
$700 to $749
$650 to $699
$600 to $649
$550 to $599
$500 to $549

Below $1,250 $1,250+

Housing

[ Total#of | Unit Total#of | Unit
Value Units Gain/Loss Units Gain/Loss
2016 126,460 115,742
2017 119,785 127,177 11,435
2018 109,917 ‘ 141,233 14,056
2019 98,664 | ' 155,843 14,610
2020 90,212 ' 165,215 9,372

Annual

Average Unit 9,0 12,368

Change

$450 to $499
$400 to $449
$350 to $399

9,602

Avg. Annual Unit

12,368

Avg. Annual Unit

$300 to $349 | To058 Gain
$250 to $299
$200 to $249
$150 to $199
$100 to $149 |
Less than $100
FELFLFTFLLFSLSS S
SN\ UEPN AN PN R A S Y

Source: U.S. Census Bureau, ACS 5-Year Estimates




Affordable Housing Demand
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Broward County Cost-Burdened Household by Tenure

30%+ on Housing Costs 50%+ on Housing Costs
Households
Count Percent Count Percent
301,860 44.0% 147,362 21.5%
Overall Households ° 0
147,140 33.7% 67,241 15.4%
. 106,469 40.29 46,053 17.49
With Mortgage ’ % ’ %
. 40,671 23.79 21,1 12.39
Without Mortgage 0.6 37% 188 3%
154,720 61.9% 80,121 32.0%

Source: U.S. Census, 2020 American Community Survey
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Broward Owner Housing Affordability Analysis: 2020

Owner Households Broward County Affordability Calculations

Median Household Income 2020

(MHI)
Median Single-Family Sale Price,
Q1 2022
Median Townhouse/Condo Sale
Price, Q1 2022
Affordable
Owner Household Income Home
) Income
Categories Purchase
Price

Low-Income (51-80% of MHI) $59,524  $178,572

- - 0,
Moderate-Income (81-100% of $60,922 $182,766
MHI)
Middle-Income (101-120% of

89,286 267,858
MHI) 2 2

Upper-Income (121% or greater
of MHI)

. $74,405 $223,215
Median Income

Source: U.S. Census, 2020 American Community Survey, MIAMI Association of REALTORS, March 2022 Sales Report; calculations by Jorge M. Perez FIU

$90,030 $270,090

$74,405

$520,000

$239,700

Single-Family
Home
Gap/Surplus

$341,428

$337,234
$252,142
$249,910

$296,785

Condominium
Gap/Surplus

$61,128

$56,934
$28,158
$30,390

$16,485
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Broward County Single-Family Home Affordability Analysis by Major

Municipality

Fort Lauderdale

Hollywood

Pembroke Pines
Pompano Beach

Coral Springs

Deerfield Beach

Plantation

Tamarac

Hallandale Beach

Median HH Income

$64,313
$54,317

$40,024

$52,565

$77,488
$70,477

$32,297

$74,523
$75,780
$54,701
$51,799

240,237 il $120,711 _
MI Association of Realtors Market Statistics 1Q22, calculations by Jorge M. Perez FIU Metropolitan Center

Municipality 2020

Affordable Price
@ Median
$192,939
$162,951

$120,072

$157,695

$232,464
$211,431

$96,891

$223,569
$227,340
$164,103
$155,397

Median Sale Price
Q1 2022
$720,000
$489,000

$305,000

$390,000

$601,750
$532,750

$420,000

$630,000
$577,625
$435,000
$317,500
$412,500

Affordability Gap
@ Median
$527,061
$326,049

$184,928

$232,305

$369,286
$321,319

$323,109

$406,431
$350,285
$270,897
$162,103
$291,789
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Broward County Renter Affordability Analysis 2020

Renter Household Calculations

Median Household Income 2020 (MHI) $45,936

Average Apartment Rent I $2,503
Household Income Categories Income Affordable Rent Gap/Surplus
Ext ly Low-I 0-30% of
xtremely Low-Income ( 5 O $13,781 4345 $2,158
MHI)
Very Low-Income (31-50% of MHI) $22,968 $574 $1,929
Low-Income (51-80% of MHI) $36,749 $919 $1,584
Moderate-Income (81-100% of MHI) $45,936 $1,148 $1,355
Middle-Income (101-120% of MHI) $55,123 $1,378 $1,125
-1 1219 f
Upper-Income (121% or greater o $55,583 $1,390 $1,113

MHI)

Source: U.S. Census, 2020 American Community Survey; ACS; Reinhold P. Wolff Research Associates, Inc., 4Q21; calculations by Jorge M. Perez FIU Metropolitan Center
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Concluding Comment

Address the Challenge - The scope and scale of the affordable
housing crisis requires a commensurate planning and policy
response and the marshalling of public and private resources
and support at all levels of community.

Invest in Innovation - planning and policy concepts that expand
local funding, create greater infill and reuse opportunities,
further incentivize land use and zoning, and identify the most
effective roles for major employers including large business
establishments and institutions.
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fhankyoﬂ!

Dr. Ned Murray, AICP

The Prosperity Jorge M. Pérez
Partnership a Metropolitan Center
b N T = [ T s AT ? !
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COUNTY

INTERGOVERNMENTAL AFFAIRS/BOARDS SECTION
100 S. Andrews Avenue, 8" Floor » Fort Lauderdale, Florida 33301 « 954-357-7575

June 08, 2022

Eddie Edwards, Jr.
1603 Abaco Drive M4
Coconut Creek, FL 33066

Dear Mr. Edwards:

The Broward County Board of County Commissioners was pleased to reappoint you to the Living Wage
Advisory Board on June 07, 2022. As a member of this council, you are a public officer subject to Chapter
112, Part lll, of the Florida Statutes which is the “Code of Ethics for Public Officers and Employees.”

The following documents have been sent to you electronically. Please become familiar with your legal
responsibilities and the various disclosure requirements as a member of this board:

1. 2022 Florida Commission on Ethics Guide to the Sunshine Amendment and Code of Ethics
for Public Officers and Employees that summarizes the ethics laws.

2. Terms of appointees to Broward County boards, authorities, and agencies; guorum,
Chapter 1, Article XlI, Section 1-233 of the Broward County Code.

3. Prohibition on Lobbying by advisory board members, including the “Lobbying Restriction
Chart,” Chapter 26, Article V, Section 26-70 of the Broward County Code.

4. Acceptance of gifts by members of County boards and Gift Restriction Decision Chart, Chapter 26,
Article V, Section 26-70.1.

5. Disclosing the representation of others before agencies, Chapter 26, Article V, Section 26-
76 of the Broward County Code. If Section 26-76 applies to you, you must also file Form 2
Quarterly Client Disclosure and return to Supervisor of Elections.

6. Broward County Advisory Boards Policies.

7. Board Overview Document.

8. Acknowledgment of Receipt of Documents - sign and return to board coordinator.

Please contact Ms. Lucy Garcia at 954-357-6071 regarding the next meeting. In the meantime, if you
have any questions, please contact me at 954-357-5934 or boards@broward.org.

v .
Naomie Labaty
Boards Administrator

c: Commissioner Jared E. Moskowitz
C. Marty Cassini, Manager, Intergovernmental Affairs/Boards Section
Lucy Garcia, Board Coordinator, Living Wage Advisory Board

Broward County Board of County Commissioners
Torey Alston « Mark D. Bogen + Lamar P. Fisher » Beam Furr - Steve Geller - Jared E. Moskowitz « Nan H. Rich » Tim Ryan « Michael Udine
www.broward.org
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INTERGOVERNMENTAL AFFAIRS/BOARDS SECTION
100 S. Andrews Avenue, 8" Floor *+ Fort Lauderdale, Florida 33301 - 954-357-7575

June 15, 2022

Darryl M. Payne
5980 NW 15 St.
Sunrise, FL 33313

Dear Mr. Payne:

The Broward County Board of County Commissioners was pleased to reappoint you to the Living Wage
Advisory Board on June 14, 2022. As a member of this council, you are a public officer subject to Chapter
112, Part lll, of the Florida Statutes which is the “Code of Ethics for Public Officers and Employees.”

The following documents have been sent to you electronically. Please become familiar with your legal
responsibilities and the various disclosure requirements as a member of this board:

1. 2022 Florida Commission on Ethics Guide to the Sunshine Amendment and Code of Ethics
for Public Officers and Employees that summarizes the ethics laws.

2. Terms of appointees to Broward County boards, authorities, and agencies; quorum,
Chapter 1, Article XlI, Section 1-233 of the Broward County Code.

3. Prohibition on Lobbying by advisory board members, including the “Lobbying Restriction
Chart,” Chapter 26, Article V, Section 26-70 of the Broward County Code.

4. Acceptance of gifts by members of County boards and Gift Restriction Decision Chart, Chapter 26,
Article V, Section 26-70.1.

5. Disclosing the representation of others before agencies, Chapter 26, Article V, Section 26-
76 of the Broward County Code. If Section 26-76 applies to you, you must also file Form 2
Quarterly Client Disclosure and return to Supervisor of Elections.

6. Broward County Advisory Boards Policies.

Board Overview Document.

8. Acknowledgment of Receipt of Documents - sign and return to board coordinator.

o

Please contact Ms. Lucy Garcia at 954-357-6071 regarding the next meeting. In the meantime, if you
have any questions, please contact me at 954-357-5934 or boards@broward.org.

Sincerely,

Boards Administrator

C: Commissioner Torey Alston
C. Marty Cassini, Manager, Intergovernmental Affairs/Boards Section
Lucy Garcia, Board Coordinator, Living Wage Advisory Board

Broward County Board of County Commissioners
Torey Alston - Mark D. Bogen « Lamar P. Fisher « Beam Furr « Steve Geller - Jared E. Moskowitz + Nan H. Rich - Tim Ryan - Michael Udine
www.broward.org



JULY

July 5-August 9, 2022

Summer Recess
NACo Annual Conference July 17-20

AUGUST

August 18, 2022 (Thursday)

10:00 a.m. — 5:00 p.m. Budget Workshop

August 25, 2022 (Thursday)

Regular Commission Meeting
Primary Election August 23

August 30, 2022

10:00 a.m. — 5:00 p.m. Budget Workshop

SEPTEMBER

September 6, 2022

No Meeting
(Labor Day September 5)

September 8, 2022 (Thursday)

Regular Commission Meeting
5:01 p.m. Budget Hearing #1 (Tentative)

September 13, 2022

No Meeting

September 20, 2022

Regular Commission Meeting
5:01 p.m. Budget Hearing #2 (Tentative)

September 27, 2022

No Meeting
(Rosh Hashanah September 25-27)

OCTOBER

October 4, 2022

No Meeting
(Yom Kippur October 4-5)

October 11, 2022

Regular Commission Meeting

October 18, 2022

Hold for Workshop

October 25, 2022

Regular Commission Meeting

NOVEMBER

November 1, 2022

Hold for Workshop

November 8, 2022

No Meeting
Election Day November 8
(Veterans Day November 11)

November 15, 2022

Regular Commission Meeting

November 22, 2022

No Meeting
(Thanksgiving Holiday November 24-25)

November 29, 2022

Regular Commission Meeting (Reorganization)

DECEMBER

December 6, 2022

Regular Commission Meeting

December 13, 2022

Regular Commission Meeting
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Highlight

lugarcia
Highlight


December 20-31, 2022 No Meeting — Winter Recess

2/14/22



Advisory Board Attendance Record

Board Name:

Living Wage Advisory Board

Board Coordinator Name:

Lucy Garcia

Coordinator Contact #:

(954) 357-6071

Meeting Dates: Jan| Feb |[Mar*{ Apr | May [Jun*{ Jul | Aug [Sep*| Oct | Nov | Dec* Y::tf‘:d
N/A[N/A|[ 2 [N/A] N/A| 1 |N/JA[N/A[ 7 [N/A|N/A| 7

Member Name

Mark Klein, Chair X X

Zac Cassidy, Vice Chair X A

Mike “D” Payne X X

Frank De Risi X X

Chester Just X X

Eddie Edwards, Jr X X

Jim Ryan (Resigned)

*In-person & Virtual Meetings

*Special meeting was held on 6/27/22

After each meeting, email a copy of this attendance record to boards@broward.org. If you have any
guestions, please call the County Boards Administrator at 954-357-5934.

Legend:
X - present
A - absent
E - excused
NQA - no quorum absent
NQX - no quorum present
N - newly appointed
Z - removed

C - cancelled




2022
LIVING WAGE ADVISORY BOARD MEETINGS

(These are the quarterly meetings (First Wednesday of the month) for 2022

MARCH 2, 2022

JUNE 1, 2022

SEPTEMBER 7, 2022

DECEMBER 7, 2022



	I. Call to Order and roll call.
	II. Introductions as necessary.
	VII. Adjourn.
	Special Instructions & Notes:
	1. Click on the link below for a copy of the complete agenda & attachments:
	Agenda Package – September 7, 2022
	2. Guidelines for public participation:
	 If you are planning on attending this meeting, click on the link below and complete the Guest Speaker Form.
	Guest Speaker Form
	 The form must be submitted electronically, at least two days before the meeting to:
	lugarcia@broward.org.
	 If you have any questions, please contact Lucy Garcia, Advisory Board Minutes Coordinator at lugarcia@broward.org or (954) 357-6071at least two days before the meeting.
	Minutes - Living Wage - 060122.pdf
	MINUTES
	LIVING WAGE ADVISORY BOARD MEETING
	Wednesday, June 1, 2022 - 11:00 a.m.
	Living Wage Advisory Board Members Present:
	Mark Klein, Chair
	Living Wage Advisory Board Members Absent:
	County Staff Present:
	V. Updates from Board members on meetings with Commissioners regarding the Living Wage:
	A. Frank De Risi met with Commissioner Beam Furr regarding the Advisory Board’s concerns on the previously proposed recommendations regarding declination of healthcare benefits.  The Commissioner asked Clay Miller, Commission Aide to attend the meetin...
	B. Eddie Edwards provided an update to the other Board members that he submitted his application for reappointment to the Advisory Board by Commissioner Moskowitz.
	C. There were no other updates provided at this time.
	Instruction to Staff:
	A. The Advisory Board did not give any direct instruction to Staff at this meeting, but the discussion was to have their previously proposed recommendations and motion be presented to the County Commission in the same memorandum format previously subm...
	VII. There being no further business before the Board, the meeting adjourned at 12:30 p.m.
	This meeting was recorded on CD 22-SC-04 (Sony IC Recorder).
	Hand-Outs at the 6/1/22 Meeting:

	Minutes - Living Wage - 060122.pdf
	MINUTES
	LIVING WAGE ADVISORY BOARD MEETING
	Wednesday, June 1, 2022 - 11:00 a.m.
	Living Wage Advisory Board Members Present:
	Mark Klein, Chair
	Living Wage Advisory Board Members Absent:
	County Staff Present:
	V. Updates from Board members on meetings with Commissioners regarding the Living Wage:
	A. Frank De Risi met with Commissioner Beam Furr regarding the Advisory Board’s concerns on the previously proposed recommendations regarding declination of healthcare benefits.  The Commissioner asked Clay Miller, Commission Aide to attend the meetin...
	B. Eddie Edwards provided an update to the other Board members that he submitted his application for reappointment to the Advisory Board by Commissioner Moskowitz.
	C. There were no other updates provided at this time.
	Instruction to Staff:
	A. The Advisory Board did not give any direct instruction to Staff at this meeting, but the discussion was to have their previously proposed recommendations and motion be presented to the County Commission in the same memorandum format previously subm...
	VII. There being no further business before the Board, the meeting adjourned at 12:30 p.m.
	This meeting was recorded on CD 22-SC-04 (Sony IC Recorder).
	Hand-Outs at the 6/1/22 Meeting:

	Minutes - Living Wage - Special Meeting - 062722.pdf
	MINUTES
	LIVING WAGE ADVISORY BOARD MEETING – SPECIAL MEETING
	Wednesday, June 27, 2022 - 11:00 a.m.
	Living Wage Advisory Board Members Present:
	Mark Klein, Chair
	County Staff Present:
	Instruction to Staff:
	A. The LWAB instructed staff to have their proposed comments and recommendations submitted in a memorandum format to the County Commission which documents the review and votes for the eight (8) bullet points proposed by SEIU.
	V. There being no further business before the LWAB, the meeting was adjourned at 1:15 p.m.
	This meeting was recorded on CD 22-SC-05 (Sony IC Recorder).
	Hand-Outs at the 6/27/22 Meeting:

	LWAB - 2015-22 -Attendance Record.pdf
	2022 Attendance Record 

	Agenda - LWAB - 09-07-22.pdf
	I. Call to Order and roll call.
	II. Introductions as necessary.
	VIII. Adjourn.
	Special Instructions & Notes:
	1. Click on the link below for a copy of the complete agenda & attachments:
	Agenda Package – September 7, 2022
	2. Guidelines for public participation:
	 If you are planning on attending this meeting, click on the link below and complete the Guest Speaker Form.
	Guest Speaker Form
	 The form must be submitted electronically, at least two days before the meeting to:
	lugarcia@broward.org.
	 If you have any questions, please contact Lucy Garcia, Advisory Board Minutes Coordinator at lugarcia@broward.org or (954) 357-6071at least two days before the meeting.

	Agenda - LWAB - 09-07-22.pdf
	I. Call to Order and roll call.
	II. Introductions as necessary.
	VIII. Adjourn.
	Special Instructions & Notes:
	1. Click on the link below for a copy of the complete agenda & attachments:
	Agenda Package – September 7, 2022
	2. Guidelines for public participation:
	 If you are planning on attending this meeting, click on the link below and complete the Guest Speaker Form.
	Guest Speaker Form
	 The form must be submitted electronically, at least two days before the meeting to:
	lugarcia@broward.org.
	 If you have any questions, please contact Lucy Garcia, Advisory Board Minutes Coordinator at lugarcia@broward.org or (954) 357-6071at least two days before the meeting.

	LivingWageNewContractList, through August 2022.pdf
	Mar 22 - Aug 22
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